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{Convenience translation of a report originally issued in Turkish}

INDEPENDENT AUDITOR’S REPORT
ON THE ANNUAL REPORT OF THE BOARD OF DIRECTORS

To the General Assembly of Cates Elektrik Uretim A.$.
1} Opinion

We have audited the annual report of Cates Elektrik Uretim A.$. (“the Company) for the period of
January 1 — December 31, 2024.

In our opinion, the financial information provided in the annual report of the Board of Directors and the
discussions made by the Board of Directors on the situation of the Company are presented fairly and
consistent, in all material respects, with the audited full set of financial statements and the information
we obtained during the audit.

2) Basis for Opinion

We conducted our audit in accordance with standards on auditing as issued by the Capital Markets
Board of Turkey ("CMB") and Independent Auditing Standards (“InAS") which are part of the Turkish
Auditing Standards as issued by the Public Oversight Accounting and Auditing Standards Authority of
Turkey (“POA"). Our responsibilities under those standards are further described in the Auditor's
Responsibilities for the Audit of the Annual Report section of our report. We are independent of the
Company in accordance with the Code of Ethics for Independent Auditors ("Code of Ethics") as issued
by the POA, and we have fulfilled our other ethical responsibilities in accordance with the Code of Ethics.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our opinion.

3) Qur Auditor’s Opinion on the Full Set of Financial Statements

We have expressed an unqualified opinion in our auditor's report dated March 3, 2025, on the full set of
financial statements of the Company for the accounting period of January 1 — December 31, 2024

4) The Responsibility of the Board of Directors on the Annual Report

In accordance with Articles 514 and 516 of the Turkish Commercial Code numbered 6102 (“TCC") and
the provisions of the Communiqué 1l-14.1 on the Principles of Financial Reporting In Capital Markets”
(“the Communiqué") of the CMB, the management of the Company is responsible for the following items:

a) Preparation of the annual report within the first three months following the balance sheet date and
submission of the annual report to the general assembily,

b) Preparation and fair presentation of the annual report; reflecting the operations of the Company
for the year, along with its financial position in a correct, complete, straightforward, true and honest
manner. In this report, the financial position is assessed according to the financial statements.
The development of the Company and the potential risks to be encountered are also noted in the
report. The evaluation of the board of directors is also included in this report.

A member firm of Ernst & Young Global Limited
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c) The annual report also includes the matters below:

- Subsequent events occurred after the end of the fiscal year which have significance,

- The research and development activities of the Company,

- Financial benefits such as salaries and bonuses paid to the board members and to those
charged governance, allowances, travel, accommodation and representation expenses,
financial aids and aids in kind, insurances and similar deposits.

When preparing the annual report, the board of directors takes into account the secondary legislative
arrangements published by the Ministry of Trade and related institutions.

5}) Auditor’s Responsibilities for the Audit of the Annual Report

Our aim is to express an opinion, based on the independent audit we have performed on the annual
report in accordance with provisions of the TCC and the Communiqué, on whether the financial
information provided in this annual report and the discussions of the Board of Directors are presented
fairly and consistent with the Company’s audited financial statements and to prepare a report including
our opinion.

The independent audit we have performed is conducted in accordance with InAS and the standards on
auditing as issued by the Capital Markets Board of Turkey. These standards require compliance with
ethical provisions and the independent audit to be planned and performed to obtain reasonable
assurance on whether the financial information provided in the annual report and the discussions of the
Board of Directors are free from material misstatement and consistent with the financial statements.

The name of the engagement partner who supervised and concluded this audit is Segkin Ozdemir.

Partner

3 March 2025
Istanbul, Turkiye

(2)
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CATES Message from the General Manager and Sustainability Corporate Information on Risk Management and Financial

at a Glance 2024 Activities Governance Internal Audit Information
—_—\
. ', Installed Total Number of ~=~_ Long-Term Average
. . g - Capacity [@j% Employees \\ / Generation Capacity
2024 in Figures 7 314.68 MW 381 Person N 2,286 GWh
Net Sales Revenues Total Assets Availability Rate Electricity Generation
(TRY Million) (TRY Million) (%) (Gross )

7,646

2023 2024 2023 2024 2023 2024 2023 2024
Operating Profit / (Loss) Total Investment Amount Summary ltems 31.12.2024 31.12.2023
(TRY Million) (TRY Million)
Net Sales Revenues (TR Mmilion) 5,398 7,646
Total Assets (TR Million) 9,397 16,133
Total Investment Amount (TRy million) 0 84
Operating Profit/(Loss) (TR Milion) 142 1,414
Gross Electricity Generation (Gwn) 1,906 2,033
Availability Rate 75% 80%
Total Number of Employees 381 381
0 Generation Capacity (GWh) 2,286 2,286
2023 2024 2023 2024  Installed Capacity (MW) 314.68 314.68 )
03 Gates Elektrik Uretim A.S. Cates Elektrik Uretim A.S. 04

2024 Annual Report 2024 Annual Report




CATES Message from the General Manager and Sustainability Corporate Information on Risk Management and Financial

at a Glance 2024 Activities Governance Internal Audit Information
—_—\
2024 in Figures
Summary Iltems 31.12.2024 31.12.2023 Summary Statement of Financial Position (TRY) 31.12.2024 31.12.2023
Current Assets 1,732,451,233 3,138,034,706
Revenue (TRY Million) 5,398 7,646 Fixed Assets 7,664,852,173 12,994,999,159
Total Assets 9,397,303,406 16,133,033,865
Gross Profit/(Loss) (TRY Million) 456 1,210 Short Term Liabilities 299,004,644 2,878,546,323
EBITDA (TRY MiIIion) 991 2,422 Long Term Liabilities 706,000,946 1,584,418,601
Equity 8,392,297,816 11,670,068,941
Operating Profit/(Loss) (TRY Million) 142 1,414 Total Liabilities and Equities 9,397,303,406  16,133,033,865
Net Profit/(Loss) for the Period (TRY Million) (3,429) 2,197
Summary Profit/Loss Statement 31.12.2024 31.12.2023
(Loss)/Gain Earnings Per Share (TRY) (20,76) 15.85 Revenue 5,397,816,142 7,646,176,781
) ’ Cost of Sales (-) (4,941,323,997) (6,436,449,306)
Summary ltems 31.12.2024 31.12.2023 Gross Profit / (Loss) 456,492,145 1,209,727,475
General administrative expenses (-) (397,127,388) (321,031,471)
Cash and Cash Equivalents (TRY MiIIion) 399 1,651 Other income from main activities 101,394,948 548,442,991
Other expenses from main activities (-) (19,192,733) (22,969,810)
Net Financial Debt / Equity (%) -3.77 1.55 Operating Profit/(Loss) 141,566,972 1,414,169,185
Income from investing activities 978,720 -
\ Net Financial Debt / EBITDA -0.3x 0.1x ) Expenses from investing activities (4,525,095,868) (842,574,948)
Operating profit before financial expenses (4,382,550,176) 571,594,238
2024 JANUARY FEBRUARY MARCH APRIL  MAY JUNE JULY  AUGUST SEPTEMBER OCTOBER NOVEMBER  DECEMBER Financing Income, Net 49,030,701 887,462,926
PTF-TRY  1,942.90 1,957.68 2,190.11 1,764.04 2,047.32 2,09523 2,588.83 2,574.15 239578  2,335.71 2,463.14 2,446.22 Continuing operations pre-tax profit (4,333,519,475)  1,459,057,163
PTF-USD  64.84 6385 6871 5466 6359 6458 7882  76.76 70.56 68.36 71.70 70.14 Continuing operations tax income / (expense) 904,059,606 737,579,631
2023 JANUARY FEBRUARY MARCH APRIL  MAY JUNE JULY  AUGUST SEPTEMBER OCTOBER NOVEMBER  DECEMBER Net Profit/ (Loss) for the Period Er Pl )] A ESREE
PTF-TRY  3,431.49  2,802.71 2,126.22 1,770.82 1,907.28  1,623.92 1,977.40 2,251.01  2,006.84  2,249.84 2,066.91 2,075.00
PTF-USD 18296 14892 11218  91.80  97.12 70.33 74.95 83.60 74.57 81.00 72.37 71.52

Balance Sheet Items (TRY Million) 31.12.2024 31.12.2023

Total Assets 9,397 16,133
Total Equity 8,392 11,670
Total Financial Debt 83 1,832
Net Financial Debt -316 181
05 Gates Elektrik Uretim A.S. Gates Elektrik Uretim A.S. 06
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CATES

at a Glance

S N

Message from the General Manager and
2024 Activities

Milestones

Since the Cataladz Power Plant A, which
had been started to be built in 1946 with an
installed capacity of 129 MWe to meet the

As decided in the public investment
program, in addition to Catalagzi
Power Plant A, the construction of

Cataladzi Power Plant B, also known

today as Catalagzi Thermal Power

Plant, has begun.

®

1979

1974

O

1989

®

The first unit of Catalagz
Power Plant B has started its
first trial production.

increasing electrical energy deficit of our
country's industry, would complete its
economic life in 1982, it has been decided to
establish a new power plant with a capacity
of 1X157.34 MWe in the 1974 public investment

07

program.
The Company's share capital has been increased
from TRY 48,000,000 to TRY 85,440,000 on June
28, 2022. All of the increased capital amounting to
TRY 37,440,000 has been covered by the
capitalization of the capital advances followed
under 529 - Other Capital Reserves account, all of
which were met in cash by Aydem Holding A.S., the
sole shareholder of the Company. Published in
TTSG dated June 29 2022 and numbered 10609.

®

2022

The company acquired the license and operating rights of
the Cankin Orta and Zonguldak Baglik-inagz coal fields on
December 19, 2022, and November 28, 2022, respectively, for
a price of 67 million TL (amount indexed to purchasing power
as of December 31, 2024) for the Cankiri Orta field, and 113
million TL (@mount indexed to purchasing power as of
December 31, 2024) for the Zonguldak Baglik-inagzi coal
mine field. As of December 31, 2024, production has not
started in the Zonguldak Baglik-inagz field. In 2023, a dryer,
screening, and crushing stock facility worth 199 million TL was
built in the Cankir-Orta field.

2023

O

With the Board of Directors
decision dated January 05, 2023
and registered on January 13,
2023, the sole shareholding of the
Company was transferred to
Parla Enerji Yatinmlar A.S., a 100%
subsidiary of Aydem Holding A.S.

Cates Elektrik Uretim A.S.
2024 Annual Report

Sustainability Corporate

Governance

Information on Risk Management and
Internal Audit

Financial
Information

Upon winning the tender organized by the

Unit 1 at Catalagzi Power
Plant B started operating
commercially (providing
electrical energy to the
system) in 1990 and Unit 2
in 1991.

®

1990-1991

2014

O

Cataladz Thermal Power Plant
was put up for sale by tender
through asset transfer by the

Privatization Administration.

The Company has completed
investments in flue gas
treatment facilities that will meet
the emission values defined by
the Ministry of Environment in the
relevant legislation.

®

2020

2021

®

The Company has obtained the
Environmental Permit and License
valid for 5 years starting as of
June 4, 2021 and still fulfills all its
obligations regarding the
environmental legislation.

On January 31, 2023, the
Company's capital was increased
from TRY 85,440,000 to TRY
140,405,000, all of which was paid
in cash. Announced in TTSG
dated January 31, 2023 and
numbered 10759.

®

2023

2023

O

The Company has accepted the registered capital
system in accordance with the provisions of the Capital
Markets Law No. 6362 and has switched to the
registered capital system with the permission of the
Capital Markets Board dated May 17, 2023 and
numbered 27/620. On July 12, 2023, the Company's
transition to the registered capital system was
registered and the Company's registered capital ceiling
is TRY 300,000,000.

Privatization Administration, Cataladzi
Thermal Power Plant and the immovables
used in this power plant were acquired
from EUAS through asset sale. Since 2014,
Catalagz Thermal Power Plant has been
operated by the Company.

®

2014

2014

@

On December 11, 2014, the
Company's share capital was
increased from TRY 100,000
to TRY 48,000,000, fully
funded in cash.

All of the shares representing the
capital of the Company were
transferred by Bereket Enerji Uretim
A.S. to Bereket Enerji Group A.S. and
Bereket Enerji Group A.S. became the
sole shareholder of the Company.

@) 2017

2019

®

In 2019, the title of Bereket Enerji
Grubu A.S. was changed to Aydem
Holding A.$. This title change was
registered with the trade registry on
December 10, 2019, and announced
in the TTRG dated December 16,
2019, under number 797.

2023 The Company has
been listed on Borsa
Istanbul since December
7,2023.

O

2023

2024

O

Ridvan Edip Akdeniz, who was serving as
the Director of Cates Thermal Power Plant,
has been appointed as the General
Manager of Thermal Power Plants.

Cates Elektrik Uretim A.S. 08
2024 Annual Report




CATES Message from the General Manager and Sustainability

at a Glance 2024 Activities
—\

Shareholding Structure

The company's partnership structure and the breakdown thereof as of the report date are as follows:
Information on Direct Shareholding of the Company

Share in Capital (%)

Partner's Name-Surname/ Share in Capital (TRY)

Trade Name

Parla Enerji Yatirimlari A.S. 132,150,000 79.99
Publicly Traded 33,050,000 20.01
Total 165,200,000 100.00

Information on Direct Shareholding of Parla Enerji Yatinmlar A.S.

Partner's Share in Capital (%)
Name-Surname/
Trade Name
Aydem Holding A.S. 100.00
Total 100.00
09 Cates Elektrik Uretim A.S.

2024 Annual Report

Corporate Information on Risk Management and Financial
Governance Internal Audit Information

Real and Legal Persons Holding Indirectly more than 5% of the Capitall

Partner’s Share in Capital (TRY) Share in Capital (%)
Name-Surname/

Trade Name

Ceyhan Saldanh 96,074,253.27 58.16

Ali Yagh 31,453,554.92 19.04

Subsidiaries

It is not available.

Gates Elektrik Uretim A.S. 10
2024 Annual Report




CATES Message from the General Manager and
2024 Activities

at a Glance
—_\

Sustainability

Aydem Energy Group Companies

As of the date of the report, all of the shares of Parla
Enerji, which owns 7999% of the Company's shares,
belong to Aydem Holding. Aydem Holding has been
founded by Ceyhan Saldanli (58.16%) and Ali Yagl
(19.04%). The history of Aydem Group dates back to 1980.
Aydem Group has started to operate in the energy
sector with Elsan Elektrik, the first company established
by Ceyhan Saldanli and Ali Yadli. Aydem Group is one of
the groups operating in the energy sector. Aydem
Group is the first private hydroelectric power generation
company, the first private electricity distribution
company and the first integrated energy group
(incorporating generation, distribution and retail sales
activities) in the energy sector. As of December 31, 2024,
Aydem Energy has 27 power plants with a total installed
capacity of 2,125 MW and 6.2 million customers. In the
twelve-month period ending on December 31, 2024,
Aydem Energy has sold 23,192 GWh of electricity and
distributed 27,332 GWh of electricity.

1 Gates Elektrik Uretim A.S.
2024 Annual Report

The power plant, which previously operated under
Elektrik Uretim Anonim Sirketi (EUAS), has been taken
over by Aydem Group through asset sale in 2014 and
has been operated by the Company since the date of
transfer.

Parla Enerji has been incorporated in Turkiye as a
subsidiary of Aydem Holding A.S. on December 1, 2022.
The registered address is Adalet Mahallesi Hasan
Gonullt Bulvart No:15/1 Merkezefendi/Denizli.

Its main purpose and field of activity is to establish or
participate in companies to operate in the energy
sector, to determine the management of these
participated or newly established companies and to
make investments through these companies, to provide
consultancy services to these companies or other
companies operating in the energy sector on technical,
financial, IT and human resources management and
other issues, to provide support to the technical,
financial and administrative organizations of these
companies and to establish service units to serve such
companies.

Corporate
Governance

Aydem Group companies operate in the following
sectors:

Aydem Yenilenebilir Enerji A.S. (Aydem Renewables)
operates in the field of renewable energy. This
company went public in 2021 and has 20
hydroelectric, 3 wind, 1 geothermal and 1 hybrid
solar power plants. As of December 31, 2024,
Aydem Renewable's installed capacity is 1,180 MW
and its total production in 2024 is 2,156 GWh.

Aydem Group's electricity distribution companies
are ADM Elektrik Dagitim A.S. and GDZ Elektrik
Dagditim A.S., which distributed 10.58 TWh and 1792
TWh of electricity in 2024, respectively. ADM Elektrik
Dagitim A.S. operates in Aydin, Denizli and Mugla
provinces, while GDZ Elektrik Dagitim A.S. operates
in the provinces of izmir and Manisa. ADM Elektrik
Dagitim A.S.provides service to 2.3 million users
connected to its electricity distribution system as of
2024, while GDZ Elektrik Dagitim A.S. serves to 39
million users connected to its electricity distribution
system as of 2024.

Information on Risk Management and Financial
Internal Audit

Information

b=

o
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- Aydem Group operates in the retail electricity sales
sector with Aydem Elektrik Perakende Satis A.S and
Gediz Elektrik Perakende Satis A.S. companies. Aydem
Elektrik Perakende Satis A.S.. is the authorized supply
company for Aydin, Denizli and Mugla provinces
whereas Gediz Elektrik Perakende Satis A.S. is the
authorized supply company for the provinces of izmir
and Manisa. These companies sold 10.11 TWh and 17.36
TWh (including K3) of electricity, respectively, in 2024.

- Aydem Group operates Yatagan Termik Enerji Uretim
AS. located in Mugla/Yatagan. This thermal power
plant has an installed capacity of 630 MW.

Other companies of the Aydem Group operate in areas
such as copper and aluminum coil production,
construction, internet service provision, solar panel and
cell production, natural stone production, vehicle fleet
service, software service, and telecommunications.

Cates Elektrik Uretim A.S. 12
2024 Annual Report




CATES Message from the General Manager and Sustainability
at a Glance 2024 Activities
—\

Corporate Values

Sensitivity

While carrying the organization into the future by
doing our job in the best way possible, we fulfill our
responsibilities towards individuals, society, our
country and the environment. We ensure that our
work is carried out within the framework of our
business ethics while performing our work at the
targeted time and quality. We adopt a transparent
and accountable working style in accordance with
procedures and rules. We speak up if we encounter
an unethical or unfair practice. We take into account

how our behavior affects others. o
Dynamism

We follow the needs of our colleagues and
stakeholders that arise under changing conditions,
and we make the necessary improvements in our
working environment, business conduct system,
products and services. We pioneer the electricity
sector with the steps we take and guide
development and change in the sector. With curiosity
in our soul, we try new ways to fulfill products,
processes and services more efficiently and quickly in
an error-free manner.

13 Gates Elektrik Uretim A.S.
2024 Annual Report

Corporate Information on Risk Management and
Governance Internal Audit

Touching Life

"People” are at the focus of every work we do and
every step we take. Our continuous development,
curiosity, inquisitive spirit and the expertise we have
gained over the years enable us to develop solutions
that add energy and value to every moment of life.
We allow our colleagues to express their different
ideas, value their social needs and celebrate their
successes together. We work to improve the quality
of life of our stakeholders by accurately analyzing
their needs and expectations.

Financial
Information

Gates Elektrik Uretim A.S. 14
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CATES Message from the General Manager and
2024 Activities

at a Glance
—_\

Sustainability

Cates Electricity Generation Portfolio

Commissioning works have been completed in 1989
and 1991 for Unit T and Unit 2, respectively. The plant
consists of two units with a total capacity of 314.68
MWe, 2x157.34 MWe. Unit 1 has started commercial
operation (supplying electricity to the system) in 1990
and Unit 2 in 1991.

The Company has been established to utilize the coal
obtained from the Zonguldak region for generation of
electricity and has been acquired through assets sale
after the tender opened by the Privatization
Administration in 2014. The Company has an electricity
generation license for 49 years starting as of 2014. Prior
to privatization, it was operating under EUAS.

The Company generates and sells electricity through a
thermal power plant based on various mines and coal
with the electricity generation license numbered
EU/5358-1/03178 and dated December 18, 2014. The
license in question is valid until December 22, 2063.

Catalagzi Thermal Power Plant, as the first thermal
power plant of our Republic, has played an important
role in the development of the country's industry. The
company's long-term average power generation
capacity is 2,286 GWh. City/District where the power
plant is located License Number Licensed Installed
Power License

City/District = License Licensed License License Date
where the Number Installed Issue Period as of of

Power Plant Capacity Date Date of Commissioning
is Installed Issue

Zonguldak / | EU/5358-1/| 314,68 MWe/

. 18.12.2014 22.12.2014
Catalagz 03178 319,6 MWm 49

The table containing the annual installed capacity and
production values of the power plant is given below:

Explanations 2021 2022 2023 2024

Installed Capacity

314.68 314.68 314.68 314.68
(MWe)
Gross Production 1,219,382 | 1,867,412 | 2,033,353 | 1,906,197
Quantity (MWh)
15 Gates Elektrik Uretim A.S.
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The coal obtained from Cataladzi and Zonguldak
regions under the Directorate General of Turkish Hard
Coal Corporation consists of washing residues that
are not utilized in the places of use due to low
efficiency. The coal in question is used for thermal
power plants in terms of energy production by
blending it with coals with low moisture content and
making it suitable for use, and constitutes an
important source of the Power Plant.

The power plant burns a mixture of slime,
run-of-mine coal from Cataladz and Zonguldak coal
washing plants, lignite from outside the region, light
schist mix and imported coal for enrichment of the
coal burned in case of need. The daily coal
consumption of the plant is approximately 2,800 tons
for one unit and 2,530 kcal/kg of energy is consumed
for 1kWh of energy generation.

Power Plant Equipment

+ Boiler: Reheater, single furnace, domed natural
circulation boiler. (The boiler is a process in which the
energy required is obtained by burning coal and
converting pure water into superheated steam. The
brand name is Transelektro). Capacity: 480 t/h
Steam Temperature: 535 °C Vapor Pressure: 1395
kg/cm2

* Turbine: Two cylinder, double exhaust, reheater line
turbine with condenser. (Superheated steam rotates
the turbine at 3,000 rpm, enabling the coupled
generator to rotate. Its brand is Mitsubishi.) Capacity:
157340 kW/h Steam Temperature: 135 kg/cm2
Temperature: 535 C Rotation Speed: 3.000 rpm

+ Generator: Hydrogen cooled, 3-phase generator.
(While rotating at 3,000 rpm with the turbine to which
it is coupled, it generates energy with the excitation
of its rotor and feeds the step-up transformer to be
transmitted to the interconnected system. The brand
is Mitsubishi.) Capacity: 180 MVA Output Voltage: 15
KV Frequency: 50 Hz

Corporate Information on Risk Management and Financial
Governance Internal Audit Information

The coal to be burned at the power plant is supplied from the Turkish Hard Coal Corpora-
tion (TTK) Catalagzi Plant via conveyor belts, from Kozlu and Uzilmez Plants via wagons of
the Turkish State Railways (TCDD) and from private royalty companies via trucks. The
average daily coal requirement of the Power Plant is 5,600 tons/day for 2 units and the
annual requirement is approximately 1,650,000 tons/year.

The coal stockpile capacity of the power plant is 170,000 tons. Electric power generation is
achieved when the superheated steam obtained as a result of heating pure water with the
heat emitted by the coal burned in the boiler is transferred to the turbine and the energy it
has is released to the rotational motion created by hitting the blades of the turbine and the
coupled generator is excited.

Availability and Capacity

2024 availability rate is 75%,
Capacity utilization factor is 69%.

Operational data regarding Catalagazi Thermal Power Plant is presented in the table below:

Availability Rate (*) Capacity Factor (**)

(*JAvailability Ratio indicates how much of the total time (365 days*24 hours= 8,760 hours) the power plant
is ready for production, excluding planned shutdowns due to maintenance and repair and unplanned
shutdowns due to breakdowns.

(**) Capacity Factor is the total energy produced by the power plant in a certain period divided by the
energy it can produce full capacity.

Gates Elektrik Uretim A.S. 16
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Message from the General Manager

“As the first thermal power plant of our Republic, we continue our mission to ensure the
energy supply security of our country. In 2024, we increased the availability rate of our
power plant to over 75 percent, outperforming the sector average.”

The year 2024 has taken its place in our history as a year full of achievements in which we reached our corporate
targets. At Catalagzi Thermal Power Plant, we are proud to play an important role in meeting the energy needs
of our country based on domestic resources with the strength we derive from the deep-rooted history of our

industry. We continue to take important steps for a sustainable future by increasing our generation capacity

and continuing our environmentally friendly investments.

As the first thermal power plant of our Republic, we continue our mission to ensure the energy supply security
of our country. In 2024, we increased the availability rate of our power plant to over 75 percent, outperforming
the sector average. We continued to make a difference in the sector with our effective resource
management. While increasing our energy generation capacity thanks to our investments, we took
important steps to minimize our environmental impact. In particular, the environmental improvements we
realized in our ash storage area and cooling water recycling projects enabled us to use our resources more
efficiently.

In 2024, we continued our strategy of energy generation based on domestic resources, contributing to the
energy supply security of our country. We accelerated our efforts in Cankin Orta and Zonguldak
Baglik-inagz coal fields, moving towards our goal of increasing the use of domestic coal. With the
technological improvements conducted in these fields, we made coal extraction processes more efficient
and environmentally friendly. Our investments in this region made a significant contribution to reducing the
current account deficit of our country.

In the upcoming period, as CATES, we consider energy efficiency as an important agenda item, and we
plan to increase our efforts on the use electric vehicles and invest more in production projects based on
domestic resources. In line with our environmental sustainability goals, we are committed to developing
low-carbon production models and contributing to national energy policies.

In 2025, we will continue on our path by increasing our commitment to environmental and social
sustainability principles with our innovative energy generation approaches. With the support of our
employees, business partners and yourselves, our esteemed shareholders, we will continue to contribute
to the energy future of our country.

As we leave behind a year full of achievements, we, as the CATES family, have full faith and
determination for new targets. | would like to thank all our employees, business partners and valuable
shareholders who contributed to the success of CATES. Hoping to build the future together...

Ridvan Edip Akdeniz
General Manager of CATES Elektrik Uretim A.S.

Gates Elektrik Uretim A.S.
2024 Annual Report
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Tirkiye's Thermal Power Sector in 2024

The total generation amount in 2023 was 330,308 In 2023, the total installed capacity was 1071 GW,
GWh, where the amount of Domestic Coal where the domestic coal installed power held for. 1.4
generation held for 46,669 GWh. The share of GWh. The share of the domestic coal installed power
domestic coal generation in total generation was in the total installed capacity was 10.69%.

14.13%.

2023 Generation Amount (MWh) 2023 Installed Capacity (MW)

Domestic Domestic
Coal Coal
Power Plants Power Plants

14%

Other Other
Power Plants Power Plants

In 2024, the total generation amount is 341,848 GWh In 2024, the total installed capacity is 115.4 GW where
where the Domestic Coal generation holds for 45,375 the Domestic Coal installed capacity holds for 11.5
GWh. The share of Domestic Coal generation in total GW. The share of Domestic Coal installed capacity in

generation is 13.27%. total installed capacity is 995%.

2024 Generation Amount (MWh) 2024 Installed Capacity (MW)

Domestic
Coal
Power Plants

13%

Other
Power Plants
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Domestic
Coal
Power Plants

Other
Power Plants

anagement and Financial
Information

Energy policy objectives of Turkiye include providing
affordable electricity, increasing security of supply
and enhancing market liberalization.

Security of electricity supply is a particular focus of
the current policy for two main reasons (external
dependency and current account deficit).

As of December 31, 2024, the total installed
capacity in Turkiye is 115.4 GW, of which 30.63% is
dependent on imported thermal energy sources
(natural gas, LNG, fuel oil, diesel, naphtha and
imported coal). This situation prevents Turkiye
from solving the current account deficit problem.
Any reduction in energy imports in Turkiye would
help to reduce the current account deficit.

The basic strategies Turkiye has followed to
reduce the current account deficit are as
follows:

+ Increasing the use of domestic lignite and
exploring and discovering new natural
resources,

+ Increasing renewable generation capacity,
« Investing in nuclear capacity,

* Increasing the efficiency of installed power
utilization.

Turkiye does not have a significant amount
of fossil fuel resources other than lignite
coal. Increasing the utilization of domestic
lignite coal resources is an important

element of energy policy to reduce

external dependency.

Gates Elektrik Uretim A.S.
2024 Annual Report
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Fields of Activity and Investments

Fields of Activity:

Catalagzi Thermal Power Plant played an important
role in the development of the country's industry as
the first thermal power plant of our Republic. The
Company's installed capacity is 314.68 MWe and the
long-term average electricity generation 2,286 GWh.

The table below shows the annual installed capacity
and production values of the Power Plant:

Explanations 2021 2022 2023 2024

Installed Capacity (MWe) 314.68 314.68 314.68 314.68

Gross Production AMount
(MWh)

The coal to be burned at the Power Plant is supplied
from TTK Catalagzi Plant via conveyor belts, from
Kozlu and Uzilmez Plants via Turkish State Railways
(TCDD) wagons and from private royalty companies
via trucks. The average daily coal requirement of the
Power Plant is 5,600 tons/day for 2 units and the
annual requirement is approximately 1,650,000
tons/year. The coal stockpile capacity of the power
plant is 170,000 tons.

1,219,382 | 1,867,412 | 2,033,349 | 1,906,197

The coal obtained from Catalagzi and Zonguldak
regions, which are aoffiliated to the Directorate
General of Turkish Hard Coal, consists of washing
residues with high ash content, which are not utilized
in the places of use due to low efficiency. This coal in
question is used for thermal power plants in terms of
energy generation by blending with coals with low
moisture content and making them suitable for use,
and constitutes an important source of the Power
Plant.

21 Gates Elektrik Uretim A.S.
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Investments:

The Company's tangible fixed assets consist of
mining assets and other fixed assets. Mining assets
consist of acquired mining rights costs, plant,
machinery and equipment, other assets and
deferred mineral extraction costs. Other fixed assets
consist of plant assets, ongoing investments and
other tangible fixed assets. All tangible fixed assets,
land, buildings, machinery, equipment and fixed
assets belonging to power generation plants are
classified in the Power Plant assets item, which is
classified under other fixed assets..

The net book value of mining assets as of 31
December 2024 is TRY 347 million (31 December 2023:

TRY 351 million), and the net book value of other
tangible fixed assets as of 31 December 2024 is TRY
6,675 million (31 December 2023: TRY 12,013 million).

The Company has organized all the tangible fixed
assets belonging to power generation plants in the
tangible fixed assets account item as a separate
tangible fixed asset group under the name of “Power
Plant Assets”. Power plants consist of a group of
assets with similar characteristics used in the
operations of an enterprise and include land,
buildings, machinery, equipment and fixtures. The
Company has adopted the revaluation method in
accordance with TAS-16 for power plant assets
reported under tangible fixed assets. The valuation
report prepared by PwC Yonetim Danismanhdi A.S. is
based on the estimation of the total corporate value
of the Company. In the valuation study, the income
approach, which involves discounting cash flows to
net present value, has been calculated using the
discounted cash flow method (DCF). The net present
value is estimated using a discount rate appropriate
to the Company's risk profile and operations. The
Company has recognized the power plant assets at
their remeasured fair values as of December 31, 2023
and December 31, 2024.

As of December 31, 2024, the power plant assets are
carried in the financial statements at the revalued
amount of TRY 6,644,496,109 (December 31, 2023:
TRY 11,844,581,077).

Sustainability

Corporate

Governance Internal Audit

The Company's entries to the non-current assets of
the mine are presented in the table below.

Tangible Fixed Assets of

) A 31.12.2023 31.12.2024
the Mine - Entries

Plant, Machinery and

Equipment 199,458,613

Other Assets 5,894,600 230,422
Cost of Deferred

Extraction 15,903,680 2,968,179
Total 221,256,893 3,198,601

The financing period, percentage of completion and
financing details of investments in tangible fixed
assets of the mine are given in the table below.

Investment Investment Completion Financing

Details Period Status Type

Cankiri Orta
Coal Field License

and Operation 2022 100%
Right

Equity

Zonguldak

Baglik- Inagzi .
Field License and 2022 100% Equity

Operation Right

Zonguldak

Baglik- inagzi )
Field License Fee 2023 100% Equity

Dryer, Screening
and Crushing
Stock Facility and
Equipment

2022-2023 100% Equity

The Company has acquired the license and
operating rights of Cankin Orta and Zonguldak
Baglik-inagzi coal fields on December 19, 2022 and
November 28, 2022, respectively, for a consideration
of TRY 67 million (indexed on the basis of purchasing
power as of December 31, 2024) for Cankirt Orta and
TRY 113 million (indexed on the basis of purchasing
power as of December 31, 2024) for Zonguldak
Baglik-inagzi coal fields.

Information on Risk Management and Financial

Information

As of December 31, 2024, production has not started
at Zonguldak Baglik-inadzi site. In 2024, a dryer,
screening and crushing stock facility was
constructed in Cankir-Orta field amounting to TRY
199 million (indexed amount based on purchasing
power as of December 31, 2024), these investments
are classified under plant, machinery and equipment
within the non-current assets of the mine.

The coal field in Cankir has been transferred to the
Company on October 14, 2022. A reserve valuation
report has been prepared on July 28, 2023 by UMREK
(National Mineral Resource and Reserve Reporting
Commission) Competent Person. Accordingly, it was
estimated that a total of 28 million tons of coal can
be produced in the field with a redemption rate of
1.04 m3 /ton. Coal has an average value of 1000
(x200) kcal/kg. The production conditions and the
cover layer-coal amount ratio provide optimum
conditions in the area where it is possible to produce
with the Open Pit Mining method. Considering the
general geological structure of the region where the
mine site is located, it has been observed that it is an
extremely favorable and problem-free region for
mining activities. Production can be realized without
the need for drilling and blasting activities. In
addition, the location is very close to the main road,
electricity and water lines.

Zonguldak Baglik-inagzi Field License and Operating
Right; A transfer agreement has been signed
between Tumas Marble and TTK on August 15, 2018
for the mining license with registration number 84108,
the tender of which was made by the Directorate
General of Turkish Hard Coal Enterprises in 2018.
Pursuant to the agreement, the operating right has
been transferred until December 31, 2049. The license
transfer was completed by MAPEG in 2022. On
November 28, 2022, the license was transferred to
the Company by Tumas Mermer Sanayi ve Ticaret
A.S. The average run-of-mine coal caloric value in
the basin is 3500 kcal/kg. After beneficiation works,
coal quality can increase to 6000-7000 kcal/kg.

Cates Elektrik Uretim A.S. 22
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The Company's power plant capital expenditures
consists of investments in the flue gas treatment
plant and conveyor belt system, both of which were
financed through equity.

Flue Gas Treatment Plant; With the flue gas
treatment plant established in 2020, it has been
aimed to bring the sulfur dioxide (SO2) values of the
Power Plant in line with the requirements of
environmental legislation. The investment in qusetion
has been completed and put into operation in 2020.

Conveyor Belt System Investment; The belt renewal
project, which had been started in 2020 due to the
wear of the conveyor belts feeding the boiler, has
been completed in 2022. The amounts transferred
from ongoing investments to power plant assets are
not included in the tangible fixed asset entries.

23 Cates Elektrik Uretim A.S.
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Corporate Information on Risk Management and
Governance Internal Audit

The ash dam rehabilitation project covers the
improvement works required under the relevant
article of the Regulation on Regular Storage of
Wastes. These works include the construction of a
3528 meter long rainwater containment channel,
3270 meter long guard fence and service road.
Field works for these works have started on April
14, 2021 and the dam body, which is at +90 meter
elevation, was gradually raised by 18 meters and
the front side (upstream) was covered with
membrane to increase the storage area of the
dam.

Cankir Orta Coal Field Facility Investments; A
crushing-sieving-stocking facility with a capacity
of 500 tons/hour is being invested in the field.

-ﬁ

3

Financial

Information

50 tons/hour capacity coal drying facility
installation and commissioning works are
ongoing. The targeted coal calorific value after
the commissioning of the drying facility is in the
range of 1750-2000 kcal/kg. As of December 3],
2024, TRY 199 million (indexed amount based on
purchasing power as of December 31, 2024) has
been invested.

Baglik-inagz Field Driling and Project Design
Studies; Project preparations have been started
following the drilling studies started in places
close to the surface in 2023. Investment studies
will be planned according to the project design
results.

Gates Elektrik Uretim A.S.
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CATES Message from the General Manager and
2024 Activities

at a Glance

Sustainability
—_

Sustainability Approach

and Organization

At CATES, while increasing our efforts to ensure the
sustainability of energy in our country, we
continuously work to reduce the direct and indirect
environmental impact of our operations. While
carrying out these activities, we pay attention to use
our resources in the most efficient manner and to
realize  our  environmental  performance in
accordance with the values determined by the
legislation. We manage our business activities
together with environmental risk assessments from
the investment decision stage onwards by
addressing the environmental, social and economic
impacts of our planned actions in a holistic manner.
By regularly monitoring these actions, we minimize
risks.

Global trends in sustainability require a new
paradigm where the value cycle is considered and
addressed holistically. It is critical to take strategic
and concrete steps to achieve the low-emission
production target. Developing new business models
by integrating sustainability into business strategies
not only increases long-term competitiveness, but
also provides short and medium-term benefits such
as new revenue opportunities, better understanding
of customer behavior, managing climate risks and
opportunities, and lower costs and risks along the
supply chain. As Cates Electricity Generation, we
continue our efforts without any slowdown to take
the necessary steps under the changing and
transforming global conditions and we address our
activities with a sustainability approach.

In line with our vision of becoming a leading and
exemplary organization in the energy sector, we
attach  great importance to  sustainability
governance. In this respect, our company's
sustainability — strategies, targets, policies and
performance are planned, monitored and reported
at the board level.

PRI et

:Sustainability through a transparent, |
I accountable and

: stakeholder-oriented approach |
)

N e o o o o o e e e e e e e e e e e e
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At Cates Electricity Generation, our journey to achieve
our sustainability goals is supported by a robust
governance structure. Our sustainability governance
approach includes a transparent, accountable and
stakeholder-oriented approach. Our sustainability
efforts are among the responsibilities of the Board of
Directors, which oversees and supports our efforts. Our
Board of Directors holds regular meetings with the
Sustainability Committee to ensure the continuity of
strategies and evaluate performance. Thus, the Board
of Directors plays an active role in the implementation
of our sustainability efforts. A comprehensive
monitoring and archiving system has been established
to measure and evaluate our sustainability
performance. Our environmental impacts, social
contributions and governance practices are
continuously measured, data are analyzed and results
are regularly reported to senior management on a
daily, weekly, monthly and annual basis. Our
determined performance targets are evaluated within
the scope of Key Performance Indicators. This process
plays a vital role in enabling our company to make
better decisions and achieve its sustainability goals
more effectively.

We also share our adopted sustainability approaches
with our stakeholders. In 2024, we organized
"Sustainability and  Environmental  Awareness”
trainings for children in 4 different primary schools in
order to ensure that children adopt the sustainability
approach as well.

Corporate Information on Risk Mie]glele[=Iasl=Tai&elgle Financial
Governance Internal Audit Information

Primary Sustainability Issues

The primary prioritization matrix reflects stakeholder
demands as well as a self-assessment process to
maximize value creation and the benefits provided to
all the stakeholders.

At CATES, we regularly conduct internal and externall
stakeholder assessments to understand the
expectations and needs of our stakeholders and to
improve our sustainability performance. This study is
conducted to determine the sustainability strategy
of CATES, to receive stakeholders' opinions and
suggestions, and to provide guidance on how
CATES should shape its corporate sustainability
vision.

Within the scope of our sustainability reporting, we
have identified our priority issues in environmental,
social and economic dimensions through
stakeholder and prioritization analysis studies
conducted in accordance with the GRI (Globall
Reporting Initiative) Standard. The prioritization
matrix we have created reflects the demands of
our stakeholders as well as the issues that create
value and a self-assessment process to
maximize the benefit provided to all
stakeholders. Our CATES HSE and Sustainability
Department is responsible for the
implementation and monitoring of the issues
identified in the matrix.

W Cates Elektrik Uretim A.
2024 Annual Repor



Sustainability Principles
Compliance Framework

The “Sustainability Principles Compliance Framework”
includes the basic principles that publicly traded
companies are expected to disclose while conducting

their Environmental, Social and Corporate Governance

(ESG) activities.

General Information: The Company publishes the
details of its sustainability-related information in the
Sustainability Report in June every year, and the
information published in the Sustainability Report
covers the data of the previous year.

Gates Elektrik Uretim A.S.
2024 Annual Report
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CATES Message from the General Manager and
2024 Activities

at a Glance

Health, Environment,
Occupational Health

At CATES, employee health and safety is one of our
highest priorities and we fulfill national legislative
obligations and adopt international business and
practices. We evaluate the existing and potential
risks throughout our operations through R5 (5 minutes
for risks), work permit forms and risk assessments.
Preventing risks and being prepared for emergencies
is the main goal of our Company.

We provide training to all our employees on
emergencies and risks, and after assessments are
made on the issues that pose risks, we organize
campaigns to raise awareness about risks and turn
these risks into opportunities. Behavior-Oriented
Audits and Monthly Planned Safety Checks are
conducted within the scope of Life Safety and
Environment Committee activities. All employees at
CATES are committed to comply with the HSE and
Sustainability Policy.

The Company carries out studies on occupational
health and safety issues with the HSE and
Sustainability unit within its own organization for
compliance with the legislation. The Company
employs occupational health and safety experts and
a workplace physician.

The Company is also subject to many regulations
within the scope of occupational health and safety.
With its OHS procedures, the Company aims to
prevent any harm to the personnel working at the
Power Plant in violation of the rules set forth in OHS
and environmental legislation. Within the scope of
OHS regulations, all required trainings and other
obligations are fulfilled by the Company. The
Company holds the ISO 45001 Occupational Health
and Safety Management System Quality Certificate.

As CATES, the leading energy company of Turkiye, our
top priority is to provide a healthy and reliable
working environment for all our employees by
ensuring the highest standards in our company
management, and to act with environmental
awareness in our internal and external activities.
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and Safety

The Hands Safe Campaign, which we have launched
and completed in 2023 to raise awareness on
occupational safety and which resulted in a
decrease in accidents involving hand injuries, was
put into practice and completed in 2024 as the Life
Saving Golden Rules. The Golden Rules trainings are
designed to provide a safer working environment by
raising awareness of our employees about accidents
and the rules that must be followed in all our group
companies. Our 6 Golden Rules campaign started
with the launch of our Work at Height campaign, and
we raised the occupational safety awareness of our
employees with various educational activities and
toolbox trainings in six different categories under the
umbrella of the Golden Rules.

Gamification training techniques are used in the
16-hour basic OHS trainings provided within the
scope of the legal legislation, and small quizes are
held at the end of the training and gifts are given to
the winners. Furthermore, at the end of the training
and during the Occupational Health and Safety
Week, quiz competitions on occupational health and
safety are organized in order to raise awareness of
occupational safety in our company, which prioritizes
people.

Online Hazard and Incident Reporting

With our HSE Portal application, which we have
implemented in our digitalization journey, we are able
to report hazards, risks and incidents detected in all
facilities and their annexes on site. All our employees,
visitors, subcontractors and interns can also access
the portal and provide feedback. In addition, we
activated the subcontractor tracking system through
the HSE Portal in 2024. The records of all our
subcontractors in our field are also visible online in the
system.

Corporate
Governance

Integrated Management Systems

Integrated Management Systems policy text includes
the commitments of the Senior Management within
the scope of ISO 9001 Quality, ISO 14001 Environment,
ISO 45001 OHS, ISO 50001 Energy Management
Systems. All studies are planned and executed in line
with the commitments of our Senior Management.

Activities are planned and executed in line with the
IMS Annual Work Plan.

Process studies are carried out to analyze the current
situation in the processes carried out by the
departments and to identify the points that need to
be improved. Within the scope of this study, work flow
diagrams of the processes carried out by the
departments are created, risks and opportunities are
identified specific to the process and reviewed every
year.

KPlI (Key Performance Indicator) determination
studies are carried out at the beginning of each year
for the identified processes. With this study, the
performance of the processes is analyzed,
improvement points are identified and actions are
taken on these issues.

An internal audit process is conducted every year in
order to check compliance with the Management
System. Actions and corrective actions are initiated
for the findings identified during the internal audit
process.

Information on Risk Management and Financial
Internal Audit

Information

A MR (Management Review) Meeting is held every
year with the participation of Senior Management. At
the meeting, all activities carried out within the scope
of Management Systems during the year are
conveyed to the participants by the relevant
management representatives. It is ensured that
actions are taken for the decisions taken at the MR
Meeting.

In order to raise awareness, trainings are provided to
relevant employees throughout the year within the
scope of the subjects determined in the IMS Training
Plan. Moreover, every new white-collar employee is
given orientation training within the scope of IMS.

Every year, an external audit process is carried out by
the relevant certification body to ensure the
continuity of the certificate. Control of compliance
with Management Systems is provided by the
independent auditors. The company is represented
during the audit process.

All activities mentioned above within the scope of
Management Systems are carried out in a digital
environment  (QDMS  System).  Module-based
trainings are provided to all users to ensure effective
use of the system.

All activities conducted within the scope of IMS are
carried out for the purpose of ensuring continuous
improvement on the basis of PDCA cycle.
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Corporate Social Responsibility

The provision required for donations by the Company is
included in the Company's Articles of Association. The
Company may make donations and grants with the
resolution of the Board of Directors within the limits to be
determined by the General Assembly in a manner that will
not disrupt the subject of the business, within the scope of
corporate social responsibility practices, within the
framework of CMB regulations, CMB Law, Turkish
Commercial Code, Turkish Code of Obligations No. 6098,
Turkish Code of Obligations No. 6098 and other
secondary regulations, internal regulations of the
Company and the article of the Articles of Association
regarding the subject of operation, provided that it does
not contradict the CMB's regulations on disguised profit
transfer and mandatory corporate governance principles
and that the donations made during the year are
presented to the information of the shareholders at the
general assembly. However, donations and grants that
would lead to a departure from the principle of protecting
the rights of shareholders are avoided.

Compliance with the Company's corporate social
responsibility policies is taken into consideration in the
selection of the form, amount and the institutions,
organizations or persons to whom the donation will be
made. Donations and grants may be provided to all kinds
of institutions, organizations and persons, including
universities, educational institutions, foundations, publicly
beneficial and other associations and persons or
institutions of such nature and non-governmental
organizations.

Employee motivation is at the forefront at CATES. Through
activities shaped around our corporate culture and
values, where our employees feel valued, our employees
are brought together and socially motivated as well in
addition to their work motivation. Aydem Energy, the main
shareholder of our company, believes that all employees,
regardless of gender, should fully and equally benefit from
rights, resources and opportunities and equally share the
responsibilities of life. This approach has also been
adopted by CATES. The principle of equal pay for equal
work has been adopted at CATES. In line with our
sustainability vision, we support continuous development
by adding value to the development of our employees.

In 2023, an afforestation cooperation protocol has been
signed between CATES and the Foundation for the
Development of Forestry and Supporting Services to Fight
Forest Fires (OGEM-VAK). With the protocol signed with
the aim of combating erosion and increasing forest assets,
10 thousand saplings were planted in the Saricam Forest
Management land in the Saruhan district of the province
of Manisa and the protocol was completed in 2024 under
the name of CATES Electricity Generation Memorial
Forest.
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CATES supports the elimination of child labor. In this
context, no child labor is employed at CATES. In order to
meet the most basic needs of our working mothers and
to facilitate their working lives, a lactation room project
has been launched in our company in 2022.

At CATES, all efforts focused on gender equality in the
field of diversity and inclusion are carried out through the
"Equal Life" initiative. Launched in 2020, the project works
with the team of volunteers in our Company to transform
the company's culture, organization, training,
recruitment processes, physical conditions, and all
messages given within and outside the company with a
gender equality approach. Through monthly online
meetings, the project brings together academics,
activists and business people to discuss gender equality
concepts from different perspectives.

On March 8, International Women's Day, all our female
employees and our power plant director came together
for a breakfast event. The women's day breakfast, which
is traditionally organized every year, was also held this
year as well. At the breakfast, where all female
employees came together, wristbands specially
prepared for the employees were also presented to our
female employees in recognition of the meaning and
importance of the day.

The OHS knowledge contest, which was initiated in 2023
and became a tradition in 2024, was held within the
scope of the Occupational Health and Safety Week
celebrated on May 4-10. After the knowledge contest,
held with the participation of all units, PPE stands were
set up and various games were played to raise the
awareness of our employees.

Successful  stakeholder management  contributes
significantly to a company's success. Through effective
dialogs established with the stakeholders, our company
increases its social acceptance, maintains its reputation
and strengthens its relations with the people of the
region where our company operates.

This not only positively affects the business environment,
but also creates new business opportunities and gives
confidence to all other stakeholders. At CATES, we carry
out our activities in line with values such as consensus,
dialog and cooperation. Loss of reputation and
production is prevented through active stakeholder
relations and proper use of communication channels.
The needs are met to the extent possible in the light of
the information  obtained  through  successful
communication with the people of the region in which we
operate.

On April 23rd National Sovereignty and Children's Day,
CATES attended FOCUS 2024 (International Congress of
Frontiers of Climate, Urbanization and Sustainability) held
at Zonguldak Bulent Ecevit University as a member of the
Senate.

At the 8th International Future Engineers Symposium
organized at Zonguldak Bulent Ecevit University, CATES
sustainability policies were conveyed to young engineer
candidates under the title of Sustainable Efficiency.

Within the scope of the Environment Week, a coastal
cleanup was organized at CATES with the participation
of volunteers. At the event supported by the CATES Power
Plant Directorate, the employees voluntarily carried out
coastal cleaning at CATES.

In order to support the blood stock in our country, the Red
Crescent is supported with regular blood donations. The
project, carried out in cooperation with the Red Crescent,
emphasizes the importance of life-saving blood
donation. The project has been successfully carried out
for three years with the support of all our employees, and
CATES will continue to support the Red Crescent to
popularize the habit of blood donation.

Within the scope of the Fire Fighting Week, which is
celebrated between September 25th and October Tst,
the week of our fire department was celebrated with the
participation of our power plant director.

The Golden Rules project initiated by the HSE and
Sustainability Group Directorate started with the launch
of the Working at Height rule in 2024. The awareness
campaign to increase the awareness of the measures to
be taken started with the speech of our power plant
director.

Practical fire extinguishing training was given by the
CATES Fire Brigade team to our intern students who
recently started their internship.

4 different primary school students were trained on
environmental awareness and sustainability and we took
steps to raise more conscious individuals. The sports fields
for Isikveren Secondary School students were renovated
by our company and made ready for the use of students
for the 2024 academic year.

By investing in the individual and professional
development of our employees, we reinforce our belief in
long-term success and sustainability as a company.
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CATES Message from the General Manager and
2024 Activities

at a Glance

Human Resources

Employee motivation is prioritized at CATES. With events
shaped around our corporate culture and values, where
our employees feel valued, our employees are brought
together and motivated socially in addition to their work
motivation. At Aydem Energy, the main shareholder of
our company, it is believed that all employees should
fully and equally benefit from rights, resources and
opportunities, and equally share the responsibilities of
life without gender discrimination. This approach has
also been adopted by CATES. The principle of equal pay
for equal work is adopted at CATES. In line with our
sustainability  vision, we  support  continuous
development by adding value to the development of
our employees.

By investing in the individual and professional
development of our employees, we reinforce our belief in
long-term success and sustainability as a company.
CATES supports the elimination of child labor. In this
context, child labor is not employed at CATES. In order
to meet the most basic needs of our working mothers
and facilitate their working lives, a lactation room
project has been launched in our company in 2022 and
continues in 2024.

Equal Life at CATES

At CATES, all efforts focused on gender equality in the
field of diversity and inclusion are carried out with the
"Equal Life" initiative. With the project that had been
commenced in 2020, our company, with a volunteer
team, has been working to transform the company's
culture, organization, trainings, recruitment processes,
physical conditions and all messages given within and
outside the company with a gender equality approach.

Through monthly online meetings, the project brings
together academics, activists and business people to
discuss gender equality concepts from different
perspectives.

Our Human Resources Policy
Our main goal is to create an atmosphere where our

employees are happy, embrace their company and
where everyone wants to be involved.
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Accordingly, we develop and implement fair,
measurable, transparent, all-inclusive and
self-improving Human Resources Strategies that will
increase the participation of our employees in achieving
our business targets and unleash their potentials. Our
Human Resources Policy is defined and managed with
the aim of creating competence and skill groups that
will support the performance required to sustain and
increase our leading position and capacity in the
energy sector and to meet the expectations of our
stakeholders. Our human resources management
approach aims to create innovative employees and
teams that are committed to ethical values, sensitive to
the environment, create value and aim for the best and
most efficient within the framework of our company's
values and culture, are aware of the public service
responsibility imposed by the energy sector and
prepared for the needs arising therefrom. We also
reflect our Human Resources perspective in our
employee value proposition, which is the main element
of our employer brand. While our company encourages
the success of its employees with groundbreaking
projects that extend into the future, it offers moments
that will enrich life; Company employees work as a team
with self-confidence, knowing that they themselves are
the source of the energy needed for life.

Corporate
Governance

1- Recruitment Management

We are aware that the most important factor in
achieving our goals is qualified and happy employees.
We believe that people with high self-confidence, who
pursue their dreams and realize these dreams will be
happier. In our recruitment procedure, the need for
human resources is determined within the scope of the
methods, tools, criteria, conditions and rules to be used
under the determined regulations and procedures for
the selection, orientation and probationary period of
employees suitable for the qualifications of the job and
the competencies determined in line with the policies
aond strategies of our company. Our recruitment
decisions are made with a focus on “the right person for
the right job" regardless of the employee's gender, age,
beliefs, ethnic origin, nationality, marital status, health
status or physical disabilities. With this principle, our
priority in career opportunities is to share the relevant
position vacancy with our employees who create value
in our company and to start our process by evaluating
the applications. We first share all open positions with
our employees through the internal announcement
system and objectively evaluate the applications by
observing the principle of equal opportunity. In addition
to meeting the needs of our business lines, we interview
not the best candidates, but the most suitable
candidates among those candidates who have dreams
for the position we are seeking, who are open to
development, who we believe will realize our business by
adopting our corporate culture. We carry out the
interview process using different interview techniques in
which we can observe the potential and competencies
of the candidates as well as their work experience.
While meticulously addressing the expectations of our
candidates, we advance our process with candidates
who will both contribute to the organization and find
what they are looking for in the working environment on
behalf of themselves and proceed to the reference
checks stage. We make offers to our candidates within
the framework of the tier structure we apply in our
company. We attach importance to ensuring that
employees benefit equally from the opportunities
offered by the company throughout their working life
after recruitment. As a requirement of our corporate
culture, we assign buddies and provide comprehensive
orientation trainings to ensure the rapid adaptation of
our new employees to our company. Furthermore, our
Human Resources team regularly communicates with
the employee for the first 2 months during the rotation
and task change processes within the company. We
follow the employee's performance, demands,
satisfaction and needs during this process.

Information on Risk Management and Financial
Internal Audit

Information

2- Learning and Development

We focus on ensuring that the trainings our employees
receive contribute to the development of both the
company and themselves, as well as to the construction
of a sustainable life. In this context, while ensuring that
our employees increase their competencies, we also
support the development of corporate culture in
environmental, social and governance issues. As stated
in our human rights policy, we attach importance to
"establishing fair training and support processes to
ensure equality among our employees and specifically
encouraging their participation in these trainings”. With
our Training Procedure, we determine the development
needs of our employees for their behavioral and
professional competencies in order to continuously
improve their potential and existing knowledge/skills in
line with our strategies and targets, and then define the
process and operation to provide development tools.
We carry out training and development planning in line
with the competencies that we think should be
possessed in the career steps we have previously
determined for each position, in line with the individual
development needs identified during the performance
evaluation period, as well as in line with the corporate
sustainability needs. With this approach, apart from
on-the-job trainings, we organize in-class and online
trainings provided through Aydem Academy and
external training companies. In addition, we train our
own internal trainers and transfer our own experience
and expertise to the new generations. In addition, we
meticulously complete and follow up all the mandatory
trainings and technical development trainings for
production employees, especially occupational safety
trainings. We also provide the necessary trainings for our
employees who have been transferred and rotated to
their new positions.

We provide our employees with the opportunity to
access professional and personal development
trainings around the clock through the Aydem Academy
online training platform. In 2024, the rate of
participation in training through the platform was
realized at around 85%.
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2024 Activities
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Human Resources

3- Performance Management System

The Performance Management System, which we
implement with a transparent approach to reward
success and increase the satisfaction of our
employees, covers the processes of measuring and
evaluating the performance of employees in an
objective and effective manner in order to determine
the extent to which they contribute to the company's
goals and how these goals are achieved. We apply
our performance evaluation system, which focuses on
employees' competencies and business results, to all
our employees once a year. In the system, which
consists of two main headings, “Goals” and
“Competencies”, we share our company goals,
priorities and corporate competencies with all our
employees through the performance management
system.

In line with these goals, each employee, together
with his/her unit manager, determines the goals that
will lead the company to success and sets individual
goals that will affect this in his/her area of
responsibility. It is essential that the goals are
measurable. At the same time, professional
development goals that will enable employees to
perform their jobs better can also be prioritized in the
performance system.

Corporate competencies are evaluated with the help
of behavioral indicators and affect the final
performance result. The aim is to observe the attitude
and behavior of employees in line with their targets
and to convey what the expectations are. Interim
evaluation, which increases the effectiveness of the
Performance Management System, plays an
important role in the entire process. Since providing
effective feedback while setting, monitoring and
evaluating targets affects the success of the system,
great importance is attached to this process.
Performance evaluation results provide input to many
areas, and the evaluations we make within the
framework of these main headings are used in areas
such as employee development planning, training
needs analysis studies, wage studies, and
promotion/rotation decisions for the company.
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4~ Remuneration Management System

The Company's remuneration system is shaped in line
with macroeconomic indicators, the sector in which
the Company operates, the wage market, job levels
and performance. As an element of the remuneration
policy, research and studies of independent
consulting companies that are experts in their fields
are utilized. Using regular market analyses conducted
in this direction, our company implements a fair and
market-competitive wage and benefits policy. In
addition, various fringe benefits are offered to our
employees depending on their duties and titles. In
this context, in line with our vision, there exists no
gender-based wage discrimination among our
employees with our Human Resources perspective.
As a company, we participate in wage surveys every
year with our professional team and re-evaluate our
company's wage and fringe benefit strategies.
Moreover, our Company has a system structure that
will motivate employees by differentiating and
rewarding performance. With this understanding,
wages in our company are evaluated once a year
during the year-end wage increase period in line with
individual performance results, wage surveys,
economic indicators and internal balances.

Corporate
Governance

5- Talent Management Processes

Knowing the value of the human element, which is the
most important resource that will lead the
organization to success, the Company has identified
the professional and individual development of all its
employees among its priorities, and has put in place
an internal promotion, transfer and rotation system,
also taking into account their career expectations. In
this context, our company announces the position
requirements of the organization to its experienced
and expert employees through internal
announcements. In the selection process, different
recruitment instruments are also used and included in
the process, thus offering horizontal and vertical
career opportunities to its employees by utilizing its
trained workforce.

Our Human Resources team maintains regular
communication with the employee for the first 2
months during the rotation and reassignment
processes within the company. The employee's
performance, demands, satisfaction and needs are
monitored during this process. The company provides
cash aid support consisting of transportation costs,
transportation  and  transportation  insurance
expenses, adccommodation and  settlement
assistance for our employees who are transferred
and rotated, and offers leave for moving processes.
Critical roles are defined in order to ensure the
healthy functioning of the organization in line with the
company strategy, to identify positions that have a
high share in value generation and to place
employees with the right competencies in these roles.
In this direction, the definitions of critical roles and the
compliance of employees working in critical roles with
the role are monitored. Actions are planned as role
backup in the short, medium and long term. Upon
completion of these plans, they are submitted to the
Board of Directors after the affirmative opinion and
approval of the General Manager.

Information on Risk Management and Financial
Internal Audit

Information

6 - Compliance with Working Environment and Labor
Legislation

Labor relations are carried out in accordance with
the legislation in force. In line with our Company's
policies and strategies, the methods, tools, criteria,
conditions and rules to be used within the scope of
the regulations, procedures and instructions are
determined in writing. Under no circumstances do we
tolerate discrimination among our employees based
on race, religion, language, color, age, gender, family
status, national origin, health status, physical
disability, sexual preference, possible or probable
pregnancy status, union activities or other factors
determined by law.

We value the diversity of our employees, embrace
diversity as a means of achieving our goals, and
prevent any situation that may hinder our employees
from exercising their right to freedom of expression in
the workplace.

We provide our employees with healthy, ergonomic,
hygienic, safe and pleasant working conditions and
take the necessary measures within the framework of
Occupational Health and Safety principles. While
creating the working environment and conditions, we
take into account the work-family life balance and
the needs of working parents. We absolutely do not
tolerate maltreatment, intimidation, inhuman or
degrading treatment, psychological violence,
harassment and abuse through any verbal or written
communication in the work environment.
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Our Featured 2024 Applications

Within the scope of PDCA-based EMS activities,
important issues for all employees and our company
are determined on a monthly basis and published as
a bulletin. In the published bulletin, the general
summary of that month's topic, its importance for our
company and what is expected from us are
expressed. The visuals created for the topic of the
month are reflected on the screens of all employees
as a computer background.

Recruitment

In the recruitment process, where the first contact
with employees is made, the Company acts
transparently with a gender-neutral CV approach
and a non-discriminatory perspective, and proceeds
in line with the Company's core values of Sensitivity,
Dynamism and Touching Life. The recruitment
process starts with job postings published on the
Company's internal portals, website and career
pages, and continues with the evaluation of
candidates based on skills, experience and
competence measurement criteria, and is completed
with Personality Inventory and General Aptitude
tests. In addition, open positions are posted under
the Career Opportunities heading every Monday so
that employees can take a look at new career
opportunities in the Company and group companies
and give their careers a new and different direction.

Employee Engagement and Satisfaction

Cates Electricity Generation welcomes new
employees with a "Welcome Package” and says
"hello” to newborn babies with a "Welcome Baby
Package”. In line with the outputs of the employee
satisfaction surveys conducted in the past years, the
Company identified areas for improvement, created
action plans and implemented them during the
period. In this context, fulfilling the requirements of
reliability, fairness, team spirit and respect criteria,
the Company has been certified as a “Great
Workplace” according to the reliability survey
conducted for 2022.
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Remuneration, Benefits and
Performance Management

In light of its Human Resources Policy, Cates
Electricity Generation also acts meticulously in its
remuneration processes and proceeds with an
egalitarian approach. Working with a global and
independent remuneration consultant in this field, it
manages its processes with a fair remuneration
system based entirely on performance analysis. This
way, the Company ensures that no discrimination is
made against employees on the basis of gender,
language, religion, race, sect, belief, nationality,
marital status and similar reasons, and provides a
working environment where employees feel safe in
this context. Within the scope of remuneration
processes, an increase was made at the beginning of
2024 in order to protect employee wages against
inflation. Again during the year, a second wage
adjustment was made due to the continued rise in
inflation. Cates Electricity Generation offers a wide
range of fringe benefits to its employees, including
private health insurance, annual performance
bonuses, position-based vehicles, phones, laptops,
meals, gifts on New Year's and special occasions,
seniority awards, marriage and birth awards, and
ensures that all employees benefit from these rights
equally. Cates Electricity Generation sets targets for
its employees within the scope of their duties,
responsibilities and competencies and pays
premiums as a result of annual evaluations. In doing
so, it proceeds with a structure that motivates,
reassures and egalitarianizes employees throughout
their careers. In the evaluation processes, issues such
as basic competencies and depth of technical
knowledge are taken into account.

Corporate

Governance Internal Audit

Internship Programs

In 2024, Cates Electricity Generation provided
internship  opportunities to approximately 50
students, enabling them to step into professional
business life. They are supported to prepare them for
business life with both orientation trainings organized
before their internship and practical trainings
provided during their internship..

Working Model

Cates Electricity Generation, which completed the
transformation of its information technology
infrastructures on the axis of digitalization before the
COVID-19 pandemic in order to achieve optimum
efficiency and increase its competitiveness, quickly
adapted to the new working order that emerged
with the innovative ways of doing business. In this
manner, the company has transformed into a more
dynamic and innovative organization together with
its employees, while also reinforcing its claim to lead
the future of the sector. With its hybrid working
system, saying #WeForEnergy, it has developed a
unique working model that focuses on team spirit,
agility and leadership.

Information on Risk Management and Financial

Information

Training

Cates Electricity Generation implements a Training
Policy that oversees the development of its
employees and aims for them to work more efficiently
in line with the Company's goals and objectives. The
determination of employees' training needs, planning
and implementation of training activities, keeping all
training records and the effectiveness of training
evaluation principles are meticulously monitored. In
line with the potential of each employee, trainings
compatible with their needs in technical, professional
and personal development are planned. As a result
of the cooperation with the Aydem Academy training
platform established with the learning management
system infrastructure, which is one of the digital
transformation steps, our employees have had the
chance to access more than 8000 trainings online
from anywhere at any time. On online training days,
employees are supported to ensure maximum
benefit from the training.
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Human Resources

Employee Information T
. . ez 2023 2024
The number of employees of the Company for the period ending on December 31, 2024 and on BREAKDOWN
December 31, 2023 is shown in the table below: 18 -39 40 - 49 50-59 60andover TOTAL 18 -39 40 - 49 50 - 59
White
Coll 46 29 12 3 2 54 32 15 4 3
December 31, 2023 December 31, 2024 Lovar
Engineer 17 11 4 1 1 16 10 3 2 1
GENDER TOTAL FEMALE MALE TOTAL FEMALE MALE Admini i
BREAKDOWN el 29 18 8 2 1 38 22 12 2 2
Blue
White Collar 335 172 111 46 6 327 156 113 50 8
—_——= e (oe] | ETs
Operation
Engineer Technicians 173 77 66 28 2 171 73 61 34 3
Maintenance
Administrative Staff - 162 95 45 18 4 156 83 52 16 5
Blue Collar Total 381 201 123 49 8 381 188 128 54 11

Operation Technicians "
As of December 31

EDUCATION 2023 2024
BREAKDOWN

Maintenance Technicians

Secondary High Associate  Undergraduate TOTAL Secondary High Associate  uUndergraduate

Education school Degree and above Education school Degree and above

As of December 31, 2024, the Company employs 381 personnel, of which 16 are engineers, 38 are

administrative personnel, 171 are operation technicians and 156 are maintenance technicians. The Engineer 17 - - - 17 16 - - - 16
increases in the number of personnel in the relevant periods are due to the completion of the missing
personnel. Administrative
Staff 29 1 2 7 19 38 1 4 7 26
Blue
Collar 335 7 271 46 11 327 6 265 45 11
Operation
Technicians 173 1 148 17 7 171 1 146 17 7
Maintenance
Technicians 162 6 123 29 4 156 5 119 28 4
Total 381 8 273 53 47 381 7 269 52 53
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Human Resources

As of December 31, 2024, 327 employees of the Company

are union members.

The Company has not experienced any significant disputes or problems related to the recruitment or retention
of its employees. There has been no significant suspension or interruption in the Company's operations due to
any labor dispute or personnel dispute. The Company has not experienced any strikes since the employees
working in electricity generation activities are prohibited from going on strike in accordance with Article 62 of the
Law No. 6356 on Trade Unions and Collective Bargaining Agreements. Blue-collar employees who worked in the
subcontractor companies of EUAS, which operated the Power Plant before privatization, and who started to
work in the Company after privatization, have filed lawsuits for differential receivables. In these lawsuits, the
plaintiff workers have filed lawsuits claiming that there exist court decisions requesting the determination of
collusion that they should receive the wages of EUAS workers within the scope of their pre-privatization work,
and that the wages they are entitled to within the scope of these finalized decisions are vested rights, and that
they should be paid over these wages after privatization. The court of first instance ruled for the dismissal of the
case and the plaintiffs have filed an appeal and the relevant files are under appeal review. In the additionall
protocols to the collective bargaining agreement signed with the Turkish Energy, Water and Gas Workers' Union
during the transfer phase, the Company's workers were divided into four groups, and the wages of the workers
transferred from the public sector and the workers who started working for the Company after the transfer were
determined differently. Currently, there are workers within the Company body who are categorized as before
and after the transfer, who do the same job, have the same title, but receive different wages. As long as this
distinction exists in collective bargaining agreements, there is a risk that lawsuits for differential wage claims
may be filed, but this risk will be eliminated if these lawsuits, which are in the appellate review and concluded in
favor of the Company, are finalized in favor of the Company after passing the review of the higher court.

The Company does not believe that the relevant lawsuits will have a significant negative impact on its
operations.
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CATES Message from the General Manager and

Sustainability
at a Glance 2024 Activities

—

Information Technologies

The Company receives information technology
services from Aydem Holding and information
systems services from GDZ Enerji Yatinmlar A.S.

Digitalization improves data quality and facilitates
traceability.  With  traditional methods, data
collection and analysis can be time-consuming and
error-prone. By using digital platforms, data can be
collected automatically and monitored in real time.
This improves data quality and accelerates the
detection of errors. At CATES, digitalization is a part
of our business continuity. By collecting and
analyzing data digitally, it is possible to continuously
monitor and manage the power plant operations.

Constantly evolving technological advances and
information security are critical in production
processes. The digitalization and automation
investments we have made at our power plant allow
us to generate energy more efficiently and
sustainably. Thanks to these investments, we optimize
our production, use our resources more effectively,
and achieve efficiency and cost savings. With the
integration of our automation systems, we monitor
the status of our equipment in real time and ensure
business  continuity by detecting  possible
malfunctions in advance.

We aim to maximize occupational safety by
minimizing operational risks with the data analytics
brought in by automation.

In order to make full use of the advantages of
digitalization, we support the importance we attach
to information security with the ISO 27001 Information
Security Management System. At CATES, we
continuously review our information security
strategies, implement the latest, most up-to-date
cyber security protocols and train our employees in
this regard.
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Cates Electricity Generation's 2023 information
technology efforts focused on digitalization,
strengthening infrastructure and cyber security. The
Information Technologies Directorate continued to
develop digital transformation practices on this axis
and to introduce new applications to business units in
line with the Company's technology needs.

We are implementing an effective Corporate
Information Security Management System within the
framework of the ISO/IEC 27001 Information Security
Management System standard in order to use the
advantages of digitalization in a secure manner. With
the implemented practices, the Company's
compliance with regulations has been enhanced
and steps have been taken to support the existing
structure for information security, protection of
personal data and confidentiality of corporate data.
We continuously review our information security
strategies and protect our systems with the latest,
most up-to-date cyber security technologies.

Our top priority is to ensure the confidentiality,
integrity and accessibility of data, which is one of our
most important assets. We carry out all the controls
related to technical and administrative measures in
the environments where data is obtained, processed,
transmitted and stored.

The Information Technologies Directorate continued
to ensure that the Company's business units are
provided with the technology products required by
the age with appropriate and correct corporate
hardware and solutions by accurately analyzing the
end-user needs. End-user support was provided
24/7 to prevent interruptions in users' processes
through on-site and remote support activities.

Again, during the year, the Company's needs were
analyzed on-site and business processes were
internalized to ensure that technology requirements
and needs were correctly identified. In line with these
determinations, necessary work was carried out in
corporate applications, security and infrastructure.

In 2024, the Information Technologies Directorate will
continue to shape its activities with the main focuses
of cyber security, uninterrupted communication and
sustainability, and support all the stakeholders by
commissioning up-to-date  applications  for
technology needs and new digital transformation
demands from business units.

It will continue to follow solutions related to the
energy sector that provide benefits on a global scale,
to work for hardware, applications and solutions that
will be beneficial for the Company, and to support
the implementation of globally accepted
operational applications in our Company.

The Information Technologies Directorate aims to
increase the level of maturity by adding new ones to
infrastructure improvements and security solutions, to
ensure secure and uninterrupted communication
between our production facility and central units, to
provide business units with the hardware to access
their processes from any point, and thus to increase
the added value generated for the Company.

Research and Development Activities

It is not available.
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CATES
at a Glance

Message from the General Manager and

2024 Activities

Board of Directors

Mehmet Akif GUL

(Chairman of the Board of
Directors, Real Person
Representative of Aydem Holding)

Mehmet Akif Gul graduated from
Middle East Technical  University,
Department of Metallurgical
Engineering. Mehmet Akif Gul has
started his career at Elsan Elektrik
Geregleri AS. in 1980, where he took
part in its establishment as a
shareholder, and continues to serve as
the Chairman of the Board of Directors
at the same company. Mehmet Akif
Gul, who has 40 years of experience in
the sector, also served as Vice
Chairman of the Board of Directors at
ADM Elektrik Dagitm A.S. and GDZ
Elektrik Dagitim A.S., which are Aydem
Energy group companies. He s
currently serving as General Manager
at Elsan and as a Board Member at
Tumas Mermer AS.

[ You can access the “Positions

| Held Outside the Company as of

I the Latest Situation” and
“Positions Held in the Company in

: the Last 5 Years"” of our Board

I Members via the General

| Information - Information on

| Management tab on our

| Company's Public Disclosure

| Platform (KAP) page.

L
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Ridvan Edip AKDENIZ

(Board Member, General Manager)

Ridvan Edip Akdeniz graduated from
Kocaeli University, Faculty of
Engineering, Department of Electronics
and Communication Engineering in
2005. He has started his career at
Yatagan Yenikdy Elektrik Uretim AS.,
where he served as the Production
Manager, Measurement Control
Engineer, FDG Operation Engineer and
Chief Engineer. In 2014, he has started
working at Aydem Energy. At Aydem
Energy, Akdeniz first served as the
Deputy Plant Manager at Yatagan
Termik Enerji Uretim A.S., and then as the
Senior Manager of Thermal Power
Plants Production Planning in 2019

Ridvan Edip Akdeniz has been assigned
as Catalagzi Thermal Power Plant
Director in 2021. In July 2023, he was
appointed as a Member of the Board of
Directors of Cates Elektrik Uretim A.S. As
of October 15, 2024, Mr. Ridvan Edip
Akdeniz serves as the General Manager
of Cates Elektrik Uretim A.S.

Sustainability

Baran SALDANLI

(Board Member)

He was born in 1988 in Denizli. After
graduating from Yeditepe University
Department of Industrial and Systems
Engineering, he has completed the
Executive MBA program at Sorbonne
University. He has worked in production at
Tumas Marble in 2011, in the Project
Finance department of Aydem
Renewables in 2013, in the Customer
Relations Center Regional Directorate of
Gediz Retail and in the General
Directorate of Aydem Retail in 2014.
Between 2015 and 2018, he has
conducted various projects in ADM
Distribution, Aydem Retail and Aydem
Renewables and as of 2018, he has joined
the holding management of Aydem
Energy.

Mr. Saldanl, who has investments in
various sectors in addition to his duties
within Aydem Energy, has been serving as
a Member of the Board of Directors of
Aydem Holding since July 2021. On
October 15, 2024, it was decided that Mr.

Baran SALDANLI to be appointed as a
Member of the Board of Directors on
October 15, 2024.

Baran Saldanli is married and has two
daughters.

Corporate

Governance
—™\

Fatma Elif YAGLI

(Board Member)

She was born in 1982 in Istanbul. In 2005,
she graduated from Bilkent University,
Department of Electrical and
Electronics Engineering. She has started
her career as an engineer at Aydem
Renewables. Afterwards, she worked as
a Technical Support Engineer
responsible for North
America-Europe-Middle East-Africa at
the telecommunications company
Nortel Networks Netas for more than 3
years. Between 2010 and 2018, she held
the position of Energy Sales and Trade
Manager at Aydem Renewables. In
2021, Mrs. Yagl assumed the position of
Aydem Holding Board Member and as
of 2024, she has been serving as Vice
Chairperson of Aydem Holding Board of
Directors. On October 24, 2024, it was
decided to appoint Ms. Fatma Elif YAGLI
as a Board Member.

Mrs. Fatma Elif Yadl, who has been
serving as the Vice Chairperson of the
Board of Directors of Gunder
(International Solar Energy
Society-Turkiye Section) since 2019, is
the mother of two children.

Information on Risk Management and

Internal Audit

Kemal USLU

(Independent Board Member)

Kemal Uslu graduated from Gazi
University with a Bachelor's degree in
Physics. He started his public service in
1981 and worked in various positions at
TEK, TEAS and TETAS. Starting in 2000,
Mr. Uslu has served as a project
manager in the restructuring of the
Turkish electricity market and assumed
the positions of TEAS Legislation and
Tariffs Director, TETAS Energy Sales
Department Head and Deputy General
Manager. Uslu, who is an expert in

information technologies, modeling,
short/long term electricity
demand/price projections,
wholesale/retail  electricity  trade,

reflection of risk sharing on contracts,
regulated tariffs and project valuation
and feasibility studies, has also served
as a member of the 10th and Tith
development plan special expertise
commission on energy supply security
and efficiency and as a consultant to
TOBB Turkiye Energy Council.

Financial
Information

Ayben KOY

(Independent Board Member)

After graduating in 2004 from Istanbul
University Faculty of Economics, Prof. Dr.
Ayben Koy has started to work at
Istanbul Commerce University in 2012
after 8 years of working in the financial
sector and other sectors. Koy, who
completed her Master of Business
Administration at VYildiz Technical
University, received her Doctorate in
Finance with her thesis on Derivative
Markets at Istanbul University in 2016. In
2018, Koy received the title of Associate
Professor from the Council of Higher
Education and in 2024, she received the
title of Professor from the Council of
Higher Education and has written books
on Derivatives Markets in Turkish and
English. She is the co-author of a book
on financial econometrics. She has
numerous works in the field of finance,
especially on derivative markets and
capital markets. She lectures at
undergraduate and graduate level at
the universities in Turkiye and abroad.
She provides consultancy to businesses
in various areas of finance such as
financial management, risk
management, hedging and valuation.

o - ———— e o - — = - = — = - = — = ———
I As of the date of the report, 29 Board of Directors meetings were held )
: in 2024 and the attendance rate was realized as 100%. )
______________ -—ee e e e e e o e o o e e - e - - - - - - - - e o - - - o
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Statements of Independence

| hereby declare that | comply with the independence
criteria specified below within the scope of Article
4.3.6 of the Annex to the Capital Markets Board
Corporate Governance Communiqué No. [1-171 and
that | will serve as an independent member of the
Board of Directors of Cates Elektrik Uretim A.S. within
this scope.

In Cates Elektrik Uretim A.S.
| hereby declare that;

Between the company, partnerships in which the
company has management control or significant
influence, shareholders who control the management
of the company or have significant influence in the
company and legal entities in  which these
shareholders have management control, and myself,
my spouse and my relatives by blood or marriage up
to the second degree; | have not been employed in a
managerial position to assume important duties and
responsibilities in the last five years; | do not jointly or
individually own more than 5% of the capital or voting
rights or privileged shares either, or no significant
commercial relationship has been established; Within
the last five years, | have not been a partner (5% or
more), an employee in a managerial position with
significant duties and responsibilities or a member of
the board of directors in companies from which the
company purchases or sells services or products to a
significant extent within the framework of the
agreements made, especially in the audit (including
tax audit, legal audit, internal audit), rating and
consultancy of the company, during the periods
when the services or products were purchased or
sold; | have the professional training, knowledge and
experience to duly fulfill the duties to be undertaken
due to being an independent member of the board
of directors; | will not work full-time in public
institutions and organizations after being elected as
a member, except for university faculty membership,
provided that it complies with the legislation to which
they are aoffiliated,

I am considered a resident in Turkiye according to the
Income Tax Law (GVK.) dated 31/12/1960 and
numbered 193,
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I have strong ethical standards, professional
reputation and experience to contribute positively to
the Company's activities, to maintain impartiality in
conflicts of interest between the Company and
shareholders, and to make decisions freely by taking
into account the rights of stakeholders,

| will be able to allocate time for company affairs to
the extent that | will be able to follow the functioning
of the company's activities and fully fulfill the
requirements of the duties undertaken, | have not
served as a member of the board of directors of the
company for more than six years within the last ten
years,

| do not serve as an independent board member in
more than three of the companies controlled by the
same person, company or the shareholders who
control the management of the company and in
more than five of the companies listed, traded on the
stock exchange in total, and

I have not been registered and announced on behalf
of the legal entity elected as a member of the board
of directors.

Kemal USLU
Independent Board Member

| hereby declare that | comply with the independence
criteria specified below within the scope of Article
4.3.6 of the Annex to the Capital Markets Board
Corporate Governance Communiqué No. [I-171 and
that | will serve as an independent member of the
Board of Directors of Cates Elektrik Uretim A.S. within
this scope.

In Cates Elektrik Uretim A.S.
| hereby declare that;

Between the company, partnerships in which the
company has management control or significant
influence, shareholders who control the management
of the company or have significant influence in the
company and legal entities in  which these
shareholders have management control, and myself,
my spouse and my relatives by blood or marriage up
to the second degree; | have not been employed in a
managerial position to assume important duties and
responsibilities in the last five years; | do not jointly or
individually own more than 5% of the capital or voting
rights or privileged shares either, or no significant
commercial relationship has been established; Within
the last five years, | have not been a partner (5% or
more), an employee in a managerial position with
significant duties and responsibilities or a member of
the board of directors in companies from which the
company purchases or sells services or products to a
significant extent within the framework of the
agreements made, especially in the audit (including
tax audit, legal audit, internal audit), rating and
consultancy of the company, during the periods
when the services or products were purchased or
sold; | have the professional training, knowledge and
experience to duly fulfill the duties to be undertaken
due to being an independent member of the board
of directors; | will not work full-time in public
institutions and organizations after being elected as
a member, except for university faculty membership,
provided that it complies with the legislation to which
they are offiliated,

| am considered a resident in Turkiye according to the
Income Tax Law (GVK. dated 31/12/1960 and
numbered 193,

| have strong ethical standards, professional
reputation and experience to contribute positively to
the Company's activities, to maintain impartiality in
conflicts of interest between the Company and
shareholders, and to make decisions freely by taking
into account the rights of stakeholders,

| will be able to allocate time for company affairs to
the extent that | will be able to follow the functioning
of the company's activities and fully fulfill the
requirements of the duties undertaken, | have not
served as a member of the board of directors of the
company for more than six years within the last ten
years,

| do not serve as an independent board member in
more than three of the companies controlled by the
same person, company or the shareholders who
control the management of the company and in
more than five of the companies listed, traded on the
stock exchange in total, and

| have not been registered and announced on behalf
of the legal entity elected as a member of the board
of directors.

Ayben KOY
Independent Board Member
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Evaluation of the Board of Directors

Messages from Management, Risks and
Opportunities

As  Cates Electricity Generation, we use
internationally  recognized  risk  management
principles in our risk management processes and fully
comply with the Capital Markets Board's Corporate
Governance Principles regulation. As Cates Electricity
Generation, we integrate risk management into the
entirety of our operations and strategic planning; we
implement a reliable risk management mechanism in
all our investment decisions and processes, and we
comprehensively evaluate all risks and opportunities.
Thanks to our risk awareness, which has become a
corporate culture in all our processes and units, we
ensure that our strategic decisions and operational
activities remain within the limits of our risk appetite,
and we manage all risk factors that may adversely
affect our Company and our stakeholders, including
financial performance and reputation, in the most
effective manner. We regularly review the risk
management policies and systems that we have
determined in order to identify and analyze the risks
to be encountered, to determine appropriate risk
limits and to monitor key risk indicators and risks in
comparison with the relevant limits.

The Board of Directors is responsible for establishing
plans and policies regarding risk management
activities at Cates Electricity Generation. The Board
of Directors has assigned the Early Detection of Risk
Committee to manage risks effectively. The Early
Detection of Risk Committee convenes periodically
at least six times a year and more frequently if
needed. Cates Electricity Generation  Risk
Management Policy has been approved by the
Board of Directors of Cates Electricity Generation
and explains Cates Electricity Generation's risk
management strategy, general principles and
management  principles  regarding  the  risk
management framework.
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The Company's risk management manager or legal
and compliance manager is responsible for the
creation of supporting documentation and
implementation of risk management activities in
parallel with the Risk Management plan and policies.
In addition, risk management is fully integrated into
the daily operations and strategic planning of Cates
Electricity Generation in order to enable faster
decision making and quicker action in volatile and
competitive market conditions.

As Cates Electricity Generation, we work with the
belief that protecting the assets and values of our
company in the long term, ensuring sustainable
financial performance, competitiveness and growth,
and protecting the interests of all our stakeholders
can be achieved through effective management of
financial and non-financial risks. In addition to the
financial impacts of risks, we also evaluate the
reputational impacts, the impacts before supervisory
and regulatory bodies, the impacts on employees,
and our value chain. As Cates Electricity Generation,
we use internationally recognized risk management
principles in our risk management processes and take
all the necessary actions to comply with the Capital
Markets Board's Corporate Governance Principles
regulation.

At Cates Electricity Generation, we integrate risk
management into the entirety of our operations and
strategic planning, implement a reliable risk
management mechanism in all our investment
decisions and processes, and comprehensively
evaluate all the risks and opportunities. Thanks to our
risk awareness, which has become a corporate
culture in all our processes and units, we ensure that
our strategic decisions and operational activities
remain within the limits of our risk appetite, and we
manage all the risk factors that may adversely affect
our Company and our stakeholders, including
financial performance and reputation, in the most
effective manner.

Evaluation of the Board of Directors on the Internal
Audit and Control System and the Activities
Conducted within this Scope

Internal audit and control activities carried out within
Cates Elektrik Uretim A.S. have a systematic structure
designed to assess whether risk management,
financial reporting, control and governance
processes are carried out effectively, adequately,
efficiently and in compliance with existing legal and
internal regulations, and whether the information
systems are managed in a secure and reliable
manner. The Internal Audit Function, which carries out
its activities within this scope with a risk-oriented
approach, regularly reports its activities to provide
reasonable assurance to the Board of Directors,
shareholders and other stakeholders and acts as an
independent and objective assurance function
authorized by the Company's Board of Directors. The
Internal Audit Function also oversees the proper
definition, adequate and effective realization of the
objectives related to compliance with the ethical
rules and working principles defined within the
company and fulfills the activities within its area of
responsibility.

Accordingly, central and on-site internal audit
activities were conducted within the Company in
accordance with the Audit Plan for 2024. Audit and
control activities were found to be capable of
providing a reasonable level of assurance to risk
management, internal control and governance
processes. Agreements were reached with the
Management on actions to improve individual
control deficiencies identified during the audits and it
was periodically monitored whether these actions
were implemented in a timely manner.

Evaluation of the Board of Directors on the Financial
Position and Results of Operations

As a result of great effort and dedication, our
Company was offered to the public on December 7,
2023 and started trading on the Borsa Istanbul -
Stars Market.

As a result of the revaluation of the power plants after
the changes in economic conditions, total assets
decreased by 42% compared to 2023. The change in
the fair value of power plants also had a negative
impact on equity.

Evaluation of the Board of Directors on the
Committees

Five committees have been established within the
Board of Directors: "Audit Committee”, "Corporate
Governance Committee”, "Early Detection of Risk
Committee/ Early Risk Detection Committee”,
"Sustainability, Environment, Occupational Health
and Safety” and “Investment Committee”.

The Committees convene within the framework of
their working principles in accordance with the
meeting agendas established within the scope of
their  objectives and  duties, and make
recommendations and presentations to the Board of
Directors in line with the decisions taken.

Detailed information on the Committees is available

on the Company website at the link of
https://www.cates.com.tr/yatirimci-iliskileri/kurumsal-management .
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Financial Rights Provided to Board Members
and Senior Executives

Between the dates of 01.01.2024-31.12.2024, the indexed total amount of financial rights provided to board
members and senior executives is TRY 30,958,595

Audit Committee

Ayben KOY Chairperson Independent Board Member Non-Executive
Kemal USLU Member Non-Executive

Corporate Governance Committee

Independent Board Member

Committees and
Policies

Kemal USLU Chairperson Independent Board Member Non-Executive
Ayben KOY Member Independent Board Member Non-Executive
Huseyin KONUR Member Investor Relations Manager Executive

Committees

Early Detection of Risk Committee

. . In accordance with the Articles of Association, Ayben KOY Chairperson Independent Board Member Non-Executive
Pursuant to the relevant legislation, a total of five changes in the working principles of the committees Kemal USLU Member Independent Board Member Non-Executive
committees have been established within the = — — .
; h | of the B fDi Ahmet Ersoy ONAL Member Financial Affairs Director Executive
are subject to the approval of the Board of Directors.

Company as Audit Committee, Corporate
Governance Committee, Early Detection of Risk
Committee, Investment Committee and Sustainability

Our Policies

Investment Committee

: : : . : Detailed information on our Company's policies and Mehmet Akif GUL__ Chairperson Chairman of the Board of Directors Non-Executive
Committee with the Board of Directors’ resolution . . P . Ridvan Edip AKDENIZ Member Vice Chairman of the Board and General Manager Executive
dated June 11, 2024 and numbered 2024/21. In committee working principles can be accessed via Ahmet Ersoy ONAL Member Financial Affairs Director Executive
accordance with the CMB Corporate Governance ~ the Corporate Governance tab under the Investor Ayben KOY Member Independent Board Member Non-Executive
Communiqué No. II-171, the duties and responsibilities  elations menu on our Company's website or via the Kemal USLU Member Independent Board Member Non-Executive

link https://www.cates.com.tr/en/policies .

of the Nomination Committee and Remuneration
Committee are fulfilled by the Corporate Governance

Sustainability Committee

Committee Cem GELEBI Chairperson Group Director of HSE and Sustainability Executive
Ridvan Edip AKDENIZ Member Vice Chairman of the Board and General Manager | Executive
. . . . HSE and Sustainability Manage Executive
The details regarding the job descriptions and Tlin YILMAZ Memider s ocr XOCVE
ki inciol fth itt ilabl Ayben KOY Member Independent Board Member Non-Executive
working principles o e Comlml ees are avalable 9” Kemal USLU Member Independent Board Member Non-Executive
our Company's website
https://www.cates.com.tr/en/committees . Committee Executor Member Ratio Non-Executor Member Ratio

All kinds of resources and support required for the
Committee to fulfill its duties are provided by the
Board of Directors. The Committee may invite the
managers and consultants it deems necessary to its
meetings and obtain their opinions. The Committee
shall benefit from the opinions of experts and
consultants when necessary. In this context, no
consultancy service was received from any
person/organization within the Board of Directors
Committees in 2024.
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Dividend Distribution Policy

Article 1: Scope and Legal Basis

This Dividend Distribution Policy determines the
principles regarding the dividend and advance
dividend distributions to be made by Cates Elektrik
Uretim AS. (“Company”) within the scope of its
articles of association ("Articles of Association”) and
related regulations. This policy has been prepared in
accordance with the Articles of Association, the
Capital Markets Law No. 6362 ("CMB Law"), the
Turkish Commercial Code No. 6102 (“TCC"), the
Dividend Communigué No. [I-191 ("Dividend
Communiqué’), the  Corporate  Governance
Communiqué No. I-17.1 and the related legislation.

Article 2: Purpose

The purpose of the Company's dividend distribution
policy is to ensure that a balanced and consistent
policy is followed between the interests of investors
and the Company in accordance with the relevant
legislation, to inform the investors and to maintain a
transparent policy towards the investors in terms of
profit distribution.

Article 3: Dividend Distribution Principles

The decision on the distribution of dividends, the
manner and timing of dividend distribution is
decided by the General Assembly of the Company,
upon the proposal of the Board of Directors. The
Company aims to distribute at least 50% of the
distributable net profit for the period, calculated in
accordance with the Articles of Association, the
Turkish Commercial Code, the Capital Markets Law,
the Communiqué on Dividends and tax regulations,
to shareholders and other persons participating in
the profit, taking into account market expectations,
the Company's long-term strategies, the capital
requirements of subsidiaries and  affiliates,
investment and financing policies, contractual
obligations, profitability and cash position, to the
extent the relevant regulations and financial means
permit. Dividends may be distributed in cash and/or
by issuing bonus shares and/or by using both of
these methods in certain proportions. Dividends are
distributed equally to all shares existing as of the
date of distribution, in proportion to their shares,
regardless of the issue and acquisition dates thereof.
There exist no shares among the Company's shares
that provide for dividend privileges. Dividend
payments may be made in equal or different
installments, provided that it is resolved at the
general assembly meeting where dividend
distribution is decided.
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Unless the reserves required to be set aside pursuant
to the Turkish Commercial Code and the Articles of
Association and the dividend determined for the
shareholders in the Articles of Association or in this
dividend distribution policy are set aside, no decision
can be made to set aside other reserves, to transfer
profits to the following year or to distribute dividends
to holders of usufruct shares, members of the Board
of Directors, Company employees, foundations and
persons and institutions other than the shareholders,
nor can dividends be distributed to these persons
unless the dividend determined for the shareholders
is paid in cash.

The dividend distribution  procedures  shall
commence on the date specified in the general
assembly, provided that it starts no later than the
end of the accounting period in which the general
assembly meeting at which the distribution decision
was made is held. Pursuant to the Articles of
Association, the dividend distribution decision made
by the general assembly cannot be revoked unless
permitted by law.

In the event that the board of directors proposes to
the general assembly not to distribute dividends, the
reasons for this and the manner of utilization of the
undistributed profit shall be included in the agenda
item on dividend distribution and this issue shall be
submitted for the information of the shareholders at
the general assembly.

Article 4: Dividend Advance Distribution Principles
The General Assembly of the Company may decide
to distribute dividend advances to shareholders in
accordance with the provisions of the Capital
Markets Law and other relevant legislation. The
provisions of the relevant legislation shall be
complied with in the calculation and distribution of
the dividend advance amount. Dividend advance is
distributed in cash over the profits in the Company's
interim financial statements. Advance dividend for a
certain interim period cannot be distributed in
installments.

Dividend advance is distributed equally to all shares
existing as of the distribution date, regardless of their
issue and acquisition dates. Advance dividend to be
distributed may not exceed half of the amount
remaining after deducting the reserves required to
be set aside in accordance with the Turkish
Commercial Code and the Articles of Association
and losses of previous years from

Sustainability
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the net profit for the period according to the
interim financial statements. Total amount of
dividend advance to be given in an accounting
period cannot exceed the lower of

a) Half of the net profit for the previous year,

b) Other sources that can be subject to profit
distribution, excluding the net profit for the period
in the relevant interim financial statements.

If more than one dividend advance payment is
made within the same accounting period; while
calculating the dividend advances to be paid in
the subsequent interim periods, the dividend
advances paid in the previous interim periods are
deducted from the calculated amount. Without
offsetting the dividend advances paid in the
previous accounting periods, additional dividend
advances cannot be given and dividends cannot
be distributed in the subsequent accounting
periods.

Dividend advances cannot be distributed to
persons other than shareholders and dividend
advances are paid to privileged shares without
taking their privilege into consideration.

Article 5 = Public Disclosure

The proposal of the board of directors regarding
dividend distributions or the decision of the board
of directors regarding dividend advance
distribution is publicly announced within the scope
of the relevant regulations together with the
dividend distribution table or the dividend
advance distribution table with its form and
content. In addition, in case of any amendment to
this dividend distribution policy, the decision of the
board of directors regarding this amendment and
the reason for the amendment shall also be
disclosed to the public.

Following the approval of the general assembly,
this policy shall be disclosed to the public on the
Company's website.

General Assembly

On June 11, 2024, the Ordinary General Assembly
Meeting for the year 2023 was held. The minutes of
the meeting can be accessed via the Corporate
Governance tab under the Investor Relations menu
on our Company's website or via the link of
https://www.cates.com.tr/en/general-assembly .
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Senior Management

Staff with a Voice in Management:
Ridvan Edip AKDENIZ (General Manager)

Ridvan Edip Akdeniz graduated from Kocaeli
University, Faculty of Engineering, Department of
Electronics and Communication Engineering in 2005.
He has started his career at Yatagan Yenikdy Elektrik
Uretim A.S., where he served as the Production
Manager, Measurement Control Engineer, FDG
Operation Engineer and Chief Engineer. In 2014, he
has started working at Aydem Energy. At Aydem
Energy, Akdeniz first served as the Deputy Plant
Manager at Yatagan Termik Enerji Uretim A.S., and
then as the Senior Manager of Thermal Power Plants
Production Planning in 2019.

Ridvan Edip Akdeniz has been assigned as Cataladzi
Thermal Power Plant Director in 2021. In July 2023, he
was appointed as a Member of the Board of
Directors of Cates Elektrik Uretim A.S. As of October
15, 2024, Mr. Ridvan Edip Akdeniz serves as the
General Manager of Cates Elektrik Uretim A.S.

Hakan KIZIL (Power Plant Director)

Mr. Hakan KIZIL was born on 23.01.1981 in Kayseri. He is
married and has 2 children. He received his Bachelor's
degree in 2003, his Master's degree in Mechanical
Engineering from Bulent Ecevit University in 2011 and
his Master's degree in Business Administration from
Bulent Ecevit University, Department of Business
Administration in 2019 Mr. Hakan KIZIL, who has been
in professional life since 2005, started his career as a
mechanical maintenance engineer at EUAS Kangall
Thermal Power Plant. Between 2007 and 2015, he
worked as the chief mechanical maintenance
engineer at EUAS Catalagzi Thermal Power Plant.
Between 2015 and 2025, Mr. KIZIL has served as the
mechanical maintenance manager and the senior
mechanical maintenance manager at Cates Elektrik
Uretim A.S., respectively, and started working as the
Power Plant Director at Cates Elektrik Uretim A.S. on
January 1, 2025.

Ahmet Ersoy ONAL (Director of Financial Affairs)

Mr. Ahmet Ersoy Onal was born on 01.07.1983 in Aydin.
He is married and has 2 children. He completed his
undergraduate education at METU Faculty of
Economics and Administrative Sciences, Department
of Business Administration between 2001-2006 and
his postgraduate education at METU Department of
Industrial Engineering between 2009-2011. Mr. A.
Ersoy Onal, who has been in professional life since
2006, started his career as a Management Trainee at
Toyota Toyan. Between 2007 and 2009, he served as
Deputy General Manager at the same company.
Between 2009 and 2011, Mr. Onal assumed the
position of an Inspector at Yapi ve Kredi Bank, and
between 2011 and 2012, he worked as an Internal
Auditor at IC Ibrahim Cecen Holding. He served as
the Senior Internal Auditor Specialist and the Internal
Audit Manager at Enerjisa. In 2017, Mr. Onal has joined
Aydem Holding as the Internal Audit and Control
Director and worked as the Director of Financial
Affairs at Aydem & Gediz Elektrik Perakende Satis A.S.
between 2019 and 2024, and started to work as the
Director of Financial Affairs at Cates Elektrik Uretim
A.S. on May 1, 2024.

[mm e e e = ——

Ahmet Ersoy
AKDENIZz ONAL

Ridvan Edip

Hakan KIZIL

You can access the “Positions Held Outside the
Partnership as of the Current Situation” and
“Positions Held in the Partnership in the Last 5
Years” of our Company's Senior Management via
the General Information - Information on
Management tab on our Company's Public
Disclosure Platform (KAP) page.
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Declaration of Compliance with Corporate Governance Principles

Our Company's Declaration of Compliance with
Corporate Governance Principles can be accessed
through the Corporate Governance Reports menu
on our Company's Investor Relations page
https://www.cates.com.tr/en/corporate-governance-reports.

Cates Elektrik Uretim A.S. ("the Company”) continues
its efforts to internalize and implement the
"Corporate Governance Principles” determined by
the Capital Markets Board ("“CMB") within the
Company. The Investor Relations Unit, which is
assigned with the internalization and development of
Corporate Governance practices and whose
activities are overseen by the Company's Corporate
Governance Committee, continues its activities in the
areas of public disclosure, transparency and relations
with shareholders and stakeholders within  the
framework of the Capital Markets Law ("CMB"), the
Turkish Commercial Code ("TCC"), the Company's
Articles of Association and the CMB Corporate
Governance Communiqué No. I1-17.1 ("Communiqué”).
The Company is in the first group as per the grouping
made by the CMB according to the systemic
importance of companies in terms of the
implementation of Corporate Governance Principles.
In this context, the Company complies with the full
set of mandatory Corporate Governance Principles.

On the other hand, the Corporate Governance
Principles that are not mandatory but not yet
implemented/partially  implemented  within  the
Company have not led to any conflict of interest so
far. In this context, the principles that are not yet

implemented/partially implemented are listed below:

*Regarding principle number 1.4.2, the Company has
shares with privileged voting rights;

-Provided that the capital represented by Class A
shares continues to represent at least 30% of the
issued capital of the Company, two members of the
Board of Directors if it consists of five members, three
members if it consists of six or seven members, and
four members if it consists of eight or nine members,
shall be elected from among the candidates
nominated by the shareholders holding the majority
of the capital represented by Class A shares.
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-Provided that the quorums stipulated in the Capitall
Markets Law and the Turkish Commercial Code are
maintained, the affirmative vote of the shareholders
holding the majority of the capital represented by
Group A shares is also required for the General
Assembly of the Company to take decisions on the
following matters and amendments to the Articles of
Association falling within the scope of these matters:
-Approval of the budget.

-Amendment of the articles of association, except for
capital increases to be made according to the
registered capital system.

-Changing of the Company's field of activity,
entering into new lines of business or abandoning
existing lines of business.

-Capital increase, liquidation, dissolution,
termination, capital decrease, change of type of the
company, except for capital increases to be made
according to the registered capital system.
-Application for bankruptcy, composition, financial
restructuring within the scope of Article 309/m. of the
Execution and Bankruptcy Law No. 2004.

-Transfer of all or part of the company's commercial
enterprise.

*Regarding principle number 1.5.2;

Maximum attention is paid to the exercise of minority
rights. Shareholders constituting one-twentieth of
the share capital may request the board of directors
to call the general assembly for a meeting by stating
the reasons and agenda in writing, or if the general
assembly is already convened, they may request the
board of directors to put the issues they wish to be
resolved on the agenda. The request to add an item
to the agenda is made pursuant to the Article 411 of
the Law.

*Regarding principle number 3.4.1;

Although customer satisfaction is not measured,
company activities are always based on
unconditional customer satisfaction.

*Regarding principle number 4.2.8;

There is an executive liability policy, the amount of
the policy does not exceed 25% of the share capital
due to the high capital of the Company.

*Regarding principle number 4.4.7;

Members of the board of directors are not restricted
from assuming other duties outside the company, but
this situation does not cause any conflict of interest.

*Regarding principle number 4.5.5;

Based on the shareholding structure and the
requirement of the Corporate Governance
Communiqué to elect the chairmen of the
committees from among the independent board
members, members of the board of directors are
assigned to more than one committee, taking into
account the number of committees that need to be
formed. On the other hand, it is ensured that the
committees act in accordance with their legal
authorities and responsibilities.

*Regarding principle number 4.5.7;
Not included since no consultancy service was
received.

*Regarding principle number 4.6.5;

In not disclosing the remuneration and benefits
provided to the members of the Board of Directors
and senior executives, it is aimed to establish a
balance between the rights and interests that need
to be protected in terms of the Personal Data
Protection Law and Remuneration Policy and the
rights of shareholders and stakeholders to obtain
information in terms of the transparency requirement
in accordance with the Corporate Governance
Communiqué, taking into account the principle of
proportionality. In this context, remunerations of
board members and senior executives are not
disclosed on individual basis, but are included in the
annual report as a total amount.
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Corporate Governance Compliance Report

You can access our Company's Corporate Governance Compliance Report via the Corporate Governance Reports menu on our Company's Investor Relations page and/or via the link
https://www.cates.com.tr/en/corporate-governance-reports.

Rezert Information ox Poblicly Distloced laforenation

: | Znatian
sl . Mo | Nst Applic sble | Papr sz, mveny reme ssthewrhu i

H 3Ty EemnplacE Regan
& GIMORAL MUNCIPLES

AL Berate gy, Pes oy and Gasls

AL L The pesctined ensbacmectal. socisl and coiped st govimanse [E5G)
125505, NS A 2p0aranies have bean denarmingd bythe Companys
Bosid of Drecior

Shased mhe 2021 Sustainabiry Ropect.

2323 Sustainabiiny Bepeet - Pagess 1420

AL, 1. The E50 policied {Enviranima mal Polcy, EsengyPolity, Hurman Aaghts
i Emnginpes Palicyoete | Rinee Bee £ rmated dnd discloied tathe porshe by

Relrvm polies be wekaded on e wifne= and nihe

il raliss ol BB palic w3 and the sener oflie als nelated o ESD aoms s
11 thve Gy i el s I bt e e an s chosard 10
el

A2, 1. The g kil can b oot within B coope of policies by the
re-tpnmilble £ ormitiee And! B4 Unt Riree Bee pecoried i e Based ot
Diveclonn atbasst o b e =)
A2, b L i ey E 55 Rangets, The implemend wiion sod s bon plass beyes
b e e and discioasd tothe pullic.

Hi el i L FED G Ll vy B oo .

Tha SOkl o ried pul are S isdics iy crossried Lo the
B Direc tod 5 Paswgh the HEE aid Soatarnallity

ikartoy aneas hare besert inentitad in e 7070 Sustaiabity
[

wursta’ nablling 1
the Comparys Bosou siDuecrers. . Y ootz bl S :
&1.2, The shoet snd loog-term target st within the scops of FR0G paiciss Wiitheast sparipng the pericd, shaned e M0
I3 S tainalbiiny Reporct - P 15
s b drsglone s e pbiie. sttty Rpert, Mty B -
AL 1. The iws persitle cormmitieem andior mamwir unis for the

20T Frtakralabity Fopiet - Page” 14

FEEN Suslinkial iy Fs peet - Page- 14

199 S aabs ity R ot - P 18

AT, The By EE0 Perlermand & Inchs abors 1FT) and e bl of inac hing
ot st et s M A AT

Al A, The activties fos brgnssing the savisinahlitg pelonmnnc s of the
brusiomy e grec sl o protus b and senvige s Soe beeo divs oy ed o e
bt

R

Tt e | e 5oz ievioimes il 64 0P i i v | el L -

|shatml.

Shatwd in the 073 Suxtainalitty Ry porl,

3323 Buis tatnabilly Fog et - Paggma; 23-39

A 1. Wl b rrasctin b W it swnblitg sedbarm anc e, ti et amd
DCT0TS v bean ghan inanne ! mpens of the Comgany an
iirdle retancishis, aecinate s st s s e

Shared nihe 2023 Susianabitey Rooer.

W1 7. Whe it mat o afiad Actrit e wiis 5 Ane rrlite! B the Unsed
Matians (UM} 3000 sk wabhe Develonmm i Seals hav been dsclosed o
e pbi .

Shated i the 2023 Sustanaldny o perl.

2023 Sustabvabiliny Papect « Pagac 18

A3 3, The brmgiss Mg andin o lecled ags i The Compaty about ESD
des which mte Fabetialntedms ol P50 polcie s and'sh will dgnitesstly
aliect the Company's actidiey, huw been dsckived 0w public

Wit @ party 1o By Lwsut. The statene nl negardang regulaton
nr-roampsece b gaen i e A0 Semtaknha g He oot

FOTH Sarbiinallity Fos pact « Piage: 15,2075, 77,78

R4, Verdcation

4, 1. The Compairy's Key £5G Peroimance setnos have beanveriedibvan
irace poprachern thicdl s iy andd g bl by dons Lowed

61 Cates Elektrik Uretim A.S.
2024 Annual Report

0 performminn £ 8 5 eures ferwemaimenin | and 200
incheators) in e D000 Seoniainabidity Regoit e werifled with
e ¢ gl . Srancdia the 70235 mabilty Fisport

[ R TS M Y ¥ T

FEAANinba st Uy 1o et - Pages 0L D

B1. Tre polies and practces. acton plass. envroomeria management
wwherrrs Sl by e 1500 BAO0Y stardard} s progrers bus been
dacioned.

2. Tt vt orrmme okl oot e e fo i vl Informatian on

v renemeninl mana gement e bean daclesed mihe pubic wisch s
irscasbindireg e e, o i) P, g riing date and | mits tons bl
the repartey conditism

4. Tro vt ot rme skl Gt withies ther st of Dt ionmance Incenmve
e whic b inc b the rewanding ciitera have been doaciosed o e
i g the Basi ol s kebcldir fuch de memibs o the Boand of
Dherctits, managers and empleyaes ).

B, P 1o 2o T e orume el sse have boen e graced i
Irrmine 53 shiacTve 3 and someges s boen disg losed,

BT Tow mayof fars eriinrcrtal e s b been manager sl incspraced
e B meaa slpee e and A raingies e sagPour e Campany's wilee
chadrn. inchuding thwe o ratenal pracess, wuppliess ard cusiome s has been
s ol

Thaewd inthe F0 27 T sinalill by B g

Thared i the FEE Tuntsinsbiltby e panct

oo ein] taegets inclated in these sewanding systema
aiw e il Loved i thee pubillic

Shat e nrhe 2020 Sustanate ry B oot

T ed it the 0 Simtainaldl vy Be pect

02 Sustainatity Repoct - Pages: 17,32

Y Siimtwinahilin R peet - Pages 3

TIZFusainabeley Frpoor Pagesc 14,08

FITI Tarstikalelity Foe peet « Pages: 14,15

B W el 1 e Donvrjunry v b sowlbvrd o @inai-sciie-tal i ela el
BN e & and NG n-prve e ral RN Dans Dol Cy making (HOCESaes
el collabessiou wich therns orpanizatinm has been duclossd

Shaaod nthe FIE) Sustsnadelny R et

2223 Sustarabilny Bepect - Pages: 3030

B, Inthe Ll of ermacsamastal e 2%t [Greanfoude gad tamissony
Phewpe: 1 (e, Soope 2 {Lnegy fialimot), S eped f0%m andivct), ab
LT SO TN O MHETL WY BN WaTOWEIO! PRIREIMETL, Wa sty
s g, bbby brpas tu ]|, b vt et Bnpscts

] st iodod 1o e bl ina manner,

BED. Dol slte d, pratzcol mathodol dbascdne yoayacd
b el | el s it Ll hars ey i ai lemaed.

Bl 1, The icaess o decrepes i Camgang's srdirond e sl indcators o ol
thes e partng year has besn companire iy drsc e d with previons pear

BLZ. Tha shan and long 1o gt for 1eduong e enaroneemal meacn
vy e s nembrasst send Hie cgre na £ nmpansdn praviosm prary gty
vk b1 SRz ko

Shaod in the 2020 ustana b vy Ro el

Sl oy the P33 Sartminadil oy Fe port

Promrens of srwi comeeta| e ormarnce indicston lor te kgt
Fyeainane ahaned i Se M0 Soataina bl oty Re o

Partis By diucioasd inhe FO5E Sintninabily e poo

3023 Sustaraboliy Repent - Pages: X2 25

TOEN T laiability e pect « Pages 7325

P2 Sustaicabiley Rapec - Pages: 27 28,37

PR Santain bbby P gt - Pagea 19,77-0%

L3, & 5 eteply b Lttt Ui e st £ rius has bens
panned pooen have bean poblicy disciosed,

ted il e

Ciriate-related impas by Ane atedad o el rne gement
AT TS 3 prosaced. Shared mhe 2003 Sanainahiny
e et

F32 Sustainabilny Bepoet - Pags: 20

BL4, The pregamaprodedr i 1o provent o rirmins the gotentisl negrtig
irrgsas o pradiie ey medler see ms o0 the ervrensent have been
es@biched ard dischosed.

Shavt el cii the veel alte ard i e P00 Suandins bl Repo

FITH Garilaialelity Repect - Pages 04,17

1. Bhe s riona oo pecine @ greanioine gas @ missasn of ther permes
sty i, ERbown a0k, dhalers, o10.] v bian canibed ot @od
L
BL 5, The wrrrcormiia | e i
initietrafprajesia Sat aisa reducing ereranmentsl imeact have been
Bl

B8 The data related (o enel gy Corsamian | raural gas. deszl gasobine.
LR, ¢ o, whes i by, e i, oo, w5, ) by b cins lorped aw Sompe-1
andScege 1.

s andcat s ol

Ko ctivitie w are canried ot far hird parties i redtion 1o the
SULHTE MamEr,

Thistrd in the TIP3 Sustainabil ty e 5o

e bt vakies o of Sr e 1 800 3 @b adosm are paibilic by
drichiied it vailid manner.

P Sustaknkelity e peet - Pages 72- 05

I Tuntabnabiliy Bepoct - Pager 37

ISH7. Dl b i o el s ek D o el b iy, Foint, e e
coelng 3 of tha 14poNEng yea r has boe disclosed

Shaswd in the 2023 Sustanetiny Recers

2320 Sustalabolng P peet - Pagec 37

Gates Elektrik Uretim A.S.
2024 Annual Report

62




CATES Message from the General Manager and
at a Glance 2024 Activities

Financial
Information

Sustainability Corporate
Governance

S, N

Information on Risk Management and
Internal Audit

Corporate Governance Compliance Report

N — )
BLEL The stishen relased 1 e Bhe s 6 rercsnnbis s iy et ? = Rt (8 Bunbeheldars, bt stional Slanchuriy dnel kb R
il b 2 0 b i e il 1y b e ot b Ll b o s 1. The comtames watinactan policy n s g th msea pamant Bnd ot T T
it ot el g b wartivlis tioe s abways Laken an the
= = . . e - o 8 - revalotnn & cutkter semzlait hat Cesr prepared andanclated Lo iy
iy o P A a e e et ey = s mps g ag i,
ST ap— praciuction srd sn.ams s hary buven puislic A il M e AV 1
ATl bt ot o N % Rénowabis utfzanen sats has oot bean deskosed b the G2 2. Thur b oot ey et U copememtarri s o et slaietoka s vl b
decioned ! Parta By menc onat i~ the 2023 5,em matdy Report. 323 Sustainabiny Faper - Pages: 18,30
i TR e} U H SRR I & il i ook M Hoad tho il 13 sty vt e ) mrakehoides. sibject snd iregueney) e bee s macised
v O L w5 C3 3 T b znad res [EPPESTE L) e b T harvs
(Bc0. Thie C.ompany conduc ced oroje s abotstsnary i ncy and the Eams fre made withon Sh COMBa 1 TR 4R gy ool rapaning el i st infacked InTepaag Sheased in the 3073 Sustinabitny et Y sty Bt pect - Pacgec 3
i rrcuird o4 d s Ko ranmne gy © e mprn ansd e =ludsn arb s thensgh % ben expla e
ficierecy, but B data iy ot i clasd 16 the puislic i : 3
e projosss have been d scleged, 52 1. Thes prieCiplers achopled pedard i 8t wa by, the slgnanry o
BZ1 The wate s canmar=ptian, the smesit, pradedhues and aoue o4 ol Ty AR T TR T AR, e T sl paanciples have heen Sheaed nthe 050 Lopnnnabeny Re ot 23 Suminmatley e paet - Pages: 13,14
recyTiedand oachargod water fom endangrouad o obeve groond if amy Shaned mihe 2023 Sustanatitry Pe part. 1323 Sustainateley Rapeer Page: 3T ez lowedd
haves b din Leasd G272 The ittt havs been miste send alaisa Rives Boen £ fifaed it
B22. The tared s whother Sirmsan's seo ErasinEes 111 2 e 10 o o sfied it Do st bt st ainabeliny ooc e @ndrior W2 ek e chemvarhoacamve it et b s bt b I e
i Inclatied in, ey emitron prcing vyitee misaions Tiadng Syatem, Gapd O3 Sirmt ki by R o el by et el mdas e,
Ipade oy o L 1 4 L T PR W —t — & CORFORATE GCONE RMANCE FREACHRLES
B B drnt st prva=aren el e s o s mmatnte! o i ] rachon caedin Thin el cermustionn o ot i boaed 3 e [11 The =g on = =lakeheide = e Bren seughl = e deber rerfon ol
023 Sustaiabebty Papoct - Page: 20 Shaed in the P73 Susi sty e poet. T Sustwbabelity B pert - Pnges™ 1
ittty the sspnrrng pevisd his begn dstieesd. credny o sumlated of puictased e gl i hoe i s L ! e E ; Wm e —
W24, 1o i e oo g i g v tli e Corviguainy, Do thetadis D Laeeni i ey e e Canllans o o b i ity dine bars el ez o jmadsla 17, Froe s peannresdy BTy [Wope C18, WaNE ey S DCraTas and T mings
e - B e the Incarperanzay e b -yl can ki rai v e mbooiol skl ard Shiedzn the F053 Sumtainebitny e part T2 S tababstmy Pie poct - Pagges.: 17,30.53
BIG The platlorms here te Conpany dar ous s e momental = rmtaner
5 ity R ot e publicty chschossd,
skormatert hivva bin dbsclobed, 01 ot P it e,
©. BOCIAL PRINCIPLES
1. Human Righis aad Empliyee
311, T bevsi sl $hsrman Righats s §mpleryes Rights Pty has been
hect iri s Ligh of tha Linrsers sl DecLaranan oA Human Rights. 1O
A e fale e S il Hhals: i b
e e tiiom s 1 ey Tan by i bt el beginin o, Thoe sl e bt s sl ars Pl oon e, i e bt
the oo thar rezoonsske fr the implemariacon of it hava boan i
determ e arad disr loasd
1.2, Coraidenng e stfecm of suoply ond ke cham, tarwordionme,
irprciaprrral o Lecn wtarcheyele, wasrmsy menpicyrrent wrd g Lus e s
[gender, mee, seliges, lrguage, martsl tatuy, cae den iy, semn! e e f Al s e s Ini e Bk ale i s brradian
e fusdedd % e e e Palie j toh B Sk et
st i by, Ly desproraitles, wron ax thatie s, pan o Ly g otk
nrenian, deab g, voc ol and colsral diftenenoe, 1., Sech 23 nan
e siembrua i) I luied in i policy on emploges e rights
D13, T rimas e ko Fon ther rrdves iy gl s iy ol Grpai ity of
thaz Lrars ahed 308 SEAG TRE Ib0at C OGO CONDTE 8w Diimianga L 208 o
; 0 Sumtninadil _ i iy B -7
Faciors (Low s cme groum, semsmen ek | abong the sy © B e e e iy gt A2 Sumtuinabiity e past - Page: X
draztoned
[T I e P —r Y Py —" —————— =
2023 Sustaiabitey Rapeet . Pagec 27,
3T ST TINGOn. Inoau ATy, human nghis wiolicoe., dored and child Shated onthe web sz aad intha 202 Sestainabdm Aepon ,h_':.'... W ,;.: wm :.ﬁ-
Lot Fuyess s oo i oamdd B — o
1 = Irve ttmeris = =g eye e [t sfnn, deveia e gl i
o e, e € i pelrt e Fira s Lacpshlos
omoation, fringe bl T, T Unone, werkite balance seluion % Hamia et Pbicp 55 rd oo the webreite gty e Y
i 2alertd s gement are i leded nihe smplopes rghbs pobicy, i :
15, The mas harsm for aralayas ¢ emplamnts and rat dhution of datgat T T A—— Page: 12
ik s oo W i ok Kl e Gayra s pgeneoe (SRR B
v Lo s i n bl ey o g v lister been i s i S il it i et a2 et e o
diterr ned. ! 1 €3t darts il
R [ e s parmlk gal-pmalss
c =T st i tha 1 Vo wed it b B ik -
45 Thu T ST w | T kst E apmlrra bt v b de o ks ule ke dir Lk e £ sgmatar
e pepEeyee v et e Seen o el
e s il S — {humet gk plwans el I -
2023 Sirsta b ey R .
111,65 Tihee g o st sl mndity ol e v beeen etalidisned nd Shared o the Wieb stesmds grd in e 7007 Somsainabidny S et M_J_
i - i e b oo b ik e - gl -+
pvenkg poktess
[T oS S W N { e ——————————] o o ot e 4 e T sZalin1n gom »haard b e =
K 223 Tuatabalelng P oot Paam. 20,50
mrcicems and rolood mas socs havo boon declosed | ] P25 Susranalbbty Ro port. il
1.7, T perwaanal that peories oo and datm v i iy polic ey have besn ! e e c-alaes, o, otk ala: Mg e il g
sttt e dracazed R o
[T Sy PO BT T p—
51,2, The thvce poicy bae bets asmbshed and disclosed Shated on the wabene. . TR g
! ! o ol e bt
T13, Thee scudbas rplciedd b2 social mars bt $05 oL (y ipmtility, Branral
X Parfislly od in the g tusir b e 3 taral Fa - o
e FT T R ——— Plemi e 0n st i o e |
Tl e e gaisied o nhom omploeyers sana L5305
5110, The mlermanwe mesrags pnd fraseng programs reld oo E5G [DOHCHE S 300 DRI %, Gne e eIt Bhat the wark
X O St ke iy M =Py o
ol vl prascticws s been-pisrine o sralme oo s shwiwc, bt bemkakrarn o the rairings ves s et - it sF =Ly
chuded.

63 Cates Elektrik Uretim A.S.
2024 Annual Report

Gates Elektrik Uretim A.S. A
2024 Annual Report




CATES Message from the General Manager and Sustainability Corporate Information on Risk Management and Financial
at a Glance 2024 Activities Governance Internal Audit Information
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Corporate Governance Information Form

You can access our Company's Corporate Governance Fact Sheet via the Corporate Governance Reports menu on our Company's Investor Relations page and/or via the link
https://www.cates.com.tr/en/corporate-governance-reports

1. 5HAREHOLDERS 2. DISCLOSURE AND TRANSPAREN

1.1 Facilitating the Exercise of Shareholders Rights

I.1. Coeporae Weliin

The nusnbser of investor mestings {conference, semanasfetc. ) o ganesed by the company during tha year
1.2, Right to Obtain and Examing infarmation Sprocity e nanme of e seclores of B wetsliy geovading The infor naton reguestied by Me Principle 21,1, Comoraie WebsSe/imasion Reatines

Thie miumibse o speciad dudi fegusstis) ¥ applicsbie, spocity Tho name of ha sections of tha webStn providing the Bstof ssasaholders [ultimate : !
The nusnbser of spociad 3udi 1oquasts thal wete accopted 3t the General Sharenolaers Moot hl’-dm:l::jfd‘nl:llu.ﬂl[ﬂ 1r|d|r1:.1r;u'm1mal='l:1un41tw1|"v- shgps, ‘E?_ggg_ll'!_ W:h:wm:n’jgﬂms.ﬁuwcrueﬁm-rnum “'LEHE’&?EH'.E i
Li51 of afguagas Inrwiach The wehane ik aafanis Tawismand Frgich

2.2 Annual Repor

T pagn numbers andior neme of the sections in1heAnnual Report that demanstrate U i niormaiion
requasted by principla 22.2

2] The pagie iurmles s asdior masese of e sections in Use Anmual Repoo Dl deimcestr abe e ofosmaetcn

LLink to the FOP announcement ha: demanstrates the mformaticn sequested by Princigle 13,1 (a-d) LR e e M ERC P E

(LAE3RE]
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4.BOARD OF DIRECTORS-I
4.2, Activity of the Board of Directors

Each pean, im the Bist wieei of the year, ane-on-cne meelings ang beldwith the members of the
Board of Direcioes 1o evaluate thesr cverall performance.

Whether thi: boand evaluabion was e naly cltated

‘Whether all board membsers released fromithe s dutiesat the GSM

Hasar (Ha)

Evel(ies)

Mamee(s) of the boand member(s) with specific detegated deties and authonties, and descriptions of such
dutes
Humiber af repoats presented by internal auditons to the audit committee o any rebevan commitbes 10 the
oard

Chalrman of the Board of Directors Mehmnet Alal GLL, Vice Chasrman of the Board of Directors
Rty Ecliy AMDEMIZ

Specify the name of the Secion or page number of the annual repodt that provides the Summany of he
review of the effecivensss of infernal controls

2024 Annual Beport! Coaparate Gosrnanc e/ Asse S5 me il of the Board of Dinectors & 2024
Annual Report! Corpor ate Govermancalinternal Asdit and Control Actiites

Hame of the Chalrman
Mame of the CEQD

I the C20 and Chair tuscbons are combined: provide the link to the refevant PDP aancecement providing
thee rationale for such combined roles

ILing to the FOP nobfscaton statng tat anydamage thal mey be cassed by the members of the boand of
direciors during the descharge of their duties |s inswredhor an amount esceading 25% of the company's
capital

Chakrman of the Eoard of Directors Aydem Holding A5.- real person regresentative Mehmet
il GLL

R Eclipp AXDENIZ

There s an executive Uahimy polcy, the amount of the polcy 00e< not eaceed 25% of the share
capstal due tothe high cagstalof the Company.

The name of the SecEan anih Corporae we bsibe al AEmonsiraes current dversity policy tangebng
wamen direcions

Corporate Websitefimesior Redations"Corporate Governance/Polickes/Deversity Policy

Thi nusnbor and ratio of female directors within the Board of Dircciors

Musmber of Female Board Mombors 2, Ratio 33.3%

Board Hembers

Hame-Sumame

Real Person Acting cn Behalf of Legal Person Membaor

AYDEM HOLDING ANONIM SIRKETI

MEHMET AXiF G

Gender Male

Title (Chaiman of e Eoard of Derectors

Profession Engimzar

The First Election Date To Soard 1.06. 2022

Whether Executive Dirsctor ar Mot Expcutive Ddfcer |

Positions Held in the Company in the Last 5 Yoears

Current Positions Held Dutside the Company

Chairman of the Board of Directors, Board Membear

Chairman of the Board of Directars: (i) Aydem Encrji Yatenmlar &.5., {5} dydem Yenienehilin
Enerpi AL, (Il Yatagian Termik Enerjl A.5., () Ege Petakende Enerfl Satrg ALS., (VIEge
Perakende EncipSats A5, (W) Gedl Perakende Sats A5, , (vl) GAI Enel Yatinmian A5, (vl)
Sar Perakends EncrpSatg ve Ticaret A S, () Extranet Retigim Hzmetier A5, () Yok
Rirgar Ereepisinden Elektrik Uretim A 5., pa) Park Sobar Micre we Panel Leetim A 5., (4Gi) YT
Operasyoned Kiralama A.5., Vice Chairman of the Board of Detectars: (i) Esan Electri Geneclen
Sanayi we Ticaret A5, (0] Thmag Mermer Sanayive Ticaret A5,
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Amendments to the Legislative
Articles of Association Changes in 2024

No amendments were made to the Articles of » Regulation Amending the Regulation on Cyber Security Competency Model in the Energy Sector
Association during the reporting period.

» Communigué Amending the Value Added Tax General Implementation Communiqué (item No: 49)

e General Communiqué on Stamp Duty Law (ltem No: 68)

* General Communiqué on Real Estate (Property) Tax Law (Item No: 84)

* Income Tax General Communiqué (Iltem No: 324)

» General Communiqué on Tax Procedure Law (ltem No: 555, 5566, 557)

* Communiqué Amending the Value Added Tax General Implementation Communiqué (ltem No: 48)

* Energy Market Regulatory Authority Decisions dated 14.12.2023 and numbered 12252, 12253

* Communigqué Amending the Communiqué on Decrision No. 32 on the Protection of the Value of Turkish Currency
(No: 2024-32/69)

* Regulation Amending the General Administrative Accounting Regulation (Decision No: 8196)" and "Regulation
Amending the Central Administrative Accounting Regulation

* Communiqué Amending the Communiqué on Workplace Hazard Classification Regarding Occupational Health
and Safety

* Decision on the Redetermination of the Delay Penalty Rate Applied Pursuant to the Second Paragraph of Article
89 of the Social Security and General Health Insurance Law numbered 5510 (Decision No.: 8256)

* Decision of the Energy Market Regulatory Board dated 14.03.2024 and numbered 12495, "Procedures and
Principles Regarding the Amendment to the Collateral Procedures and Principles”

* Decision of the Energy Market Regulatory Board dated 21.03.2024 and numbered 12524
o Official Gazette dated 1.4.2024 and numbered 32507 - CBRT Communiqué

» Official Gazette dated 2.4.2024 and numbered 32508 - Presidential Circular

» Official Gazette dated 06.04.2024 and numbered 32512~ Presidential Decree

» Official Gazette dated 28.04.2024 and numbered 32530 - EMRA Board Decision

 Official Gazette dated 30.04.2024 and numbered 32532 - Ministry of Treasury and Finance (Revenue
Administration) Communiqué

 Official Gazette dated May 29, 2024 and numbered 32560 - Law Amending the Turkish Commercial Code and
Certain Laws

* Official Gazette dated May 25, 2024 and numbered 32556 - General Communiqué on Tax Procedure Law (ltem
No: 561)
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« Official Gazette dated May 21, 2024 and numbered 32552 - Presidential Decree

* Official Gazette dated May 21, 2024 and numbered 32552 - Presidential Decree

 Official Gazette dated May 11, 2024 and numbered 32543 - Law Amending the Mining Law and Certain Laws
» Official Gazette dated May 7, 2024 and numbered 32539 - EMRA Board Decision

* Regulation Amending the Electricity Market Connection and System Utilization Regulation”

» Energy Market Regulatory Board Decisions dated 27.06.2024 and numbered 12716, 12717,12718, 12719"

* Regulation Amending the Regulation on Electricity Market Measurement Systems - Communiqué on Financiall
Statements to be taken as basis for Companies Applying Inflation Adjustment

* Regulation on the Procedures and Principles Regarding the Transfer of Personal Data Abroad

e Communiqué Amending the Communiqué on the Electronic General Assembly System to be Applied in Generall
Assemblies of Joint Stock Companies

 Decision on the Withholding Rates in the Provisional Article 67 of the Income Tax Law No. 193 (Decision No: 8775)
e 7524 Law Amending Tax Laws, Certain Laws and Decree Law No. 375

* Regulation Amending the Electricity Market License Regulation

o General Communiqué on Tax Procedure Law (Serial No: 563)

» General Communiqué on Tax Procedure Law (Serial No: 564)

* Presidential Decree on National Cyber Security Strategy and Action Plan (2024-2028)

e Regulation Amending the Regulation on Cyber Security Competency Model in the Energy Sector

e Communiqué Amending the Communiqué on Verification of Greenhouse Gas Emission Reports and
Accreditation of Verification Bodies

* Regulation Amending the Regulation on Increasing Efficiency in the Use of Energy Resources and Energy
* Energy Market Regulatory Authority Board Decision dated September 19, 2024 and numbered 12891

* Regulation Amending the Regulation on Electricity Market Measurement Systems

» General Communiqué on Tax Procedure Law (Serial No: 565)

« Communiqué (Serial No: 566) Amending the General Communiqué on Tax Procedure Law (Serial No:483)

73 Gates Elektrik Uretim A.S.
2024 Annual Report

Communiqué (Serial No: 567)Amending the General Communigué on Tax Procedure Law (Serial No: 552)
Communiqué (Serial No: 568) Amending the General Communiqué on Tax Procedure Law (Serial No: 456)
Communiqué (Serial No: 325) Amending the Income Tax General Communiqué (Serial No: 318)

General Communiqué on Tax Procedure Law (Serial No: 569)

Income Tax General Communiqué (Serial No: 326)

Communiqué (Serial No: 327) Amending the Income Tax General Communiqué (Serial No: 292)

Communiqué (No: 2024/2) Amending the Communiqué (Communiqué No: 2017/4) on Payments to be made by
Joint Stock and Limited Liability Companies Pursuant to Law No. 4054

Regulation Amending the Electricity Market License Regulation

Regulation Amending the Regulation on Workplace Opening and Operation Licenses (Decision No: 9016)
Decision on Approval of the 2025 Presidential Annual Program (Decision No: 9074)

Communiqué (Serial No: 5) Amending the General Communiqué on Electronic Ledger (Serial No: 1)
Decision of the Energy Market Regulatory Board dated 07/11/2024 and numbered 12993

Communiqué (Serial No: 575) Amending the General Communigué on Tax Procedure Law (Serial No: 459)

Communiqué (Serial No: 3) Amending the General Communiqué on Implementation of National Vehicle
Identification System (Serial No: 1)

Regulation on Aggregation Activities in the Electricity Market

Decision of the Energy Market Regulatory Board dated 21/11/2024 and numbered 13025

Decision of the Energy Market Regulatory Board dated 12/12/2024 and numbered 13064

Regulation Amending the Electricity Market Balancing and Reconciliation Regulation

Regulation Amending the Electricity Market License Regulation

Regulation Amending the Regulation on Storage Activities in the Electricity Market

Regulation Amending the Electricity Network Regulation

Regulation Amending the Electricity Market Measurement Systems Regulation

Decision (Decision No: 9286) Amending the Annexed Decision to the Decree of the Council of Ministers dated
12/1/2009 and numbered 2009/14592 regarding the Withholding Rates in the Article 94 of the Income Tax Law
No. 193 and the Annexed Decision to the Decree of the Council of Ministers dated 12/1/2009 and numbered
2009/14594 regarding the Tax Deduction Rates specified in the Article 15 of the Corporate Tax Law No. 5520

and the Annexed Decision to the Decree of the Council of Ministers dated 12/1/2009 and numbered
2009/14593 regarding the Tax Deduction Ratios indicated in the Article 30 of the same Law
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Information on Lawsuits Filed Against the
Company that May Affect the Financial
* Decision of the Energy Market Regulatory Board dated 19/12/2024 and numbered 13102 POSition and ACtiVities Of the Company qnd
* Decision of the Energy Market Regulatory Board dated 19/12/2024 and numbered 13107 Their POSSible outcomes

* Communiqué on Administrative Fines to be Imposed in 2025 According to the Article 10 of the Energy Efficiency
Law No. 5627 (Serial Number: 2025/1)

» Decision of the Energy Market Regulatory Board dated 19/12/2024 and numbered 13100

* Decision of the Energy Market Regulatory Authority dated 19/12/2024 and numbered 13101-1

As of December 31, 2024, the Company has 2 files in which the Company is a plaintiff with a total case value of
* Communiqué on Administrative Fines to be Imposed in 2025 Pursuant to the Article 16 of the Electricity Market TRY 2,06'712'339”(1 212 ﬁleg n Wh'f:h the Company is a def'endont .W'th G,t9t0| case volug Of,TRY 11,099.22787, all
Law No. 6446 of which constituted a significant impact on the Company's financial position or profitability in the last 12 months
’ and may have an impact in the following periods There exist no files with a case value over TRY 1 million where

« Water Efficiency Regulation the Company is a plaintiff or a defendant.
There is one lawsuit regarding the cancellation of the transaction concerning the restriction of the financing

e Minimum Wage Determination Commission Decision
g costs/expenses for the year 2022, calculated over the liabilities (foreign resources) used by the Company before

C 2021, and as a result, the amount of “deductible financial losses carried forward to subsequent years” from 2022

*D fthe E Market Regulatory Board dated 26/12/2024 and bered 13166
ecision ofthe Energy Mdrket Regulatory Board date /12/ ana numbere was reduced by TRY 35,851,552.38. The Court of First Instance partially accepted the lawsuit and decided to
* Decision of the Energy Market Regulatory Board dated 26/12/2024 and numbered 13150 cancel the part arising from the interest income amounting to TRY 727,103.80 calculated due to thin, disguised
capitalization and to dismiss the lawsuit for the cancellation of the part arising from the financing expense
« Decision of the Enerav Market Requlatory Authority dated 26/12/2024 and numbered 13130-1 restriction. This decision was appealed by the Company and the defendant Administration. The Regionall
. 9y gu YA Y /12/ a Administrative Court upheld the decision of the Court of First Instance. An appeal has been filed by the
« Decision of the Energy Market Regulatory Authority dated 26/12/2024 and numbered 13130-2 Company and the defendant Administration and the outcome of the appeal is pending. There is one lawsuit
regarding the cancellation of the administrative action to reduce the value added tax amount carried forward
s to the next period by TRY 194,604.49 (determining the value added tax amount carried forward to the next

* Decision of the Energy Market Regulatory Board dated 26/12/2024 and numbered 13151
. 9y gulatory /12/ . period as TRY 499392143 instead of TRY 5,188,52592) upon the value added tax declaration for the 2020/ June
« Decision of the Energy Market Regulatory Board dated 26/12/2024 and numbered 13128 period submitted with a reservation record, by not accepting the reservation record. Although the Court of First
Instance ruled for the dismissal of the case, as a result of the appeal filed by the Company, the Regional
s Administrative Court decided to accept the case. This ruling was appealed by the Defendant Administration,

*D fthe E Market Regulatory Board dated 26/12/2024 and bered 13129
ecision ofthe Energy Mdrket Regulatory Board date /12/ ana numbere but the Council of State also approved the decision of the Regional Administrative Court and the file was

 Decision of the Energy Market Regulatory Board dated 26/12/2024 and numbered 13134 finalized.

« Decision of the Energy Market Regulatory Board dated 26/12/2024 and numbered 13135 In case these lawsuits are concluded in favor of the Company, it will have a positive impact on the Company's
financials. If the lawsuits are concluded against the Company, this will not have an adverse impact on the
« Decision of the Energy Market Regulatory Board dated 26/12/2024 and numbered 13182 Company's financials since the Company will not make additional tax payments. Furthermore, there exist no

administrative sanctions that may have an adverse impact on the Company's future.
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Explanations on Administrative or Judicial Sanctions
Imposed on the Company and the Members of the Governing

Body Due to Practices Contrary to the the Legislative Provisions

During the reporting period, there were no administrative or judicial sanctions due to non-compliance with the
legislation.

Information on Own Shares
Acquired by the Company

Not available.

Rating Notes

Credit Ratings

The most recent, up-to-date credit ratings of our Company are given below:

JCR EURASIA RATING (26.06.2024)

Long Term International Foreign Currency Rating BB- / (Stable Outlook)
Long Term International Local Currency Rating BB- / (Stable Outlook)
Long Term National Rating BBB- (tr) / (Stable Outlook)

Short Term National Rating J2 (tr) / (Stable Outlook)

Donations and Aids

As of the reporting period, a total of TRY 2,277,597 was donated to various institutions and organizations within
the framework of donations and grants and social responsibility projects.
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Information on Privileged Shares

Aydem Holding A.S., the indirect controlling shareholder of the Company, also holds privileged Group A
registered shares of the Company and Group A shareholders have the privileges recognized in the Articles of
Association, which are explained in detail in section 193 of this Prospectus, regarding the nomination of
candidates for the election of board members and the inability to take certain decisions in general assembly
meetings without the affirmative vote of shareholders holding the majority of the capital represented by Group
A shares.

The Company has accepted the registered capital system in accordance with the provisions of the CMB and the
Board approved the Company's application for transition to the registered capital system with its letter dated
09.06.2023 and numbered E-29833736-110.03.03-38470.

Following the Board's letter dated 09.06.2023 and numbered E-29833736-110.03.03.03-38470 and the Ministry of
Trade's approval letter dated 09.06.2023 and numbered E-50035491-431.02-00086814005, the amendment to
the Articles of Association was registered on 12.07.2023 and thereafter the Company has switched to the
registered capital system

The Company's registered capital ceiling is TRY 300,000,000 and its issued capital is TRY 165,200,000. The
current share group structure of the Company is as follows:

Registered / Nominal

Type of Privileges

Bearer Value (TRY)

Privilege to nominate candidates
for the election of board members
A Registered Veto Right in Matters Requiring 1.00
Aggravated General Assembly
Resolution Quorum

B Has no privileges 1.00

Total

Group A shares have two types of privileges, including the right to nominate candidates for election as members
of the board of directors and the inability to adopt certain resolutions (Matters Requiring Aggravated General
Assembly Resolution Quorum) at the general assembly meetings without the affrmative vote of the shareholders
holding the majority of the capital represented by Group A shares. These privileges are explained in section 21.15
of the Prospectus.
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Other Issues

Information on Conflicts of Interest between the
Company and Institutions Providing Services such
as Investment Advisory and Rating Services and on
the Measures Taken to Prevent These Conflicts:
None. In addition, no consultancy services were
received by the Board of Directors committees.

Information on the Transactions of the Members of
the Governing Body with the Company on Their Own
Behalf or on Behalf of Others within the Framework
of the Permission Granted by the General Assembly
of the Company and the Activities thereof within the
Scope of Non-Competition Prohibition:

Permission is obtained from the General Assembly for
the members of the Board of Directors to perform the
transactions stipulated in Articles 395 and 396 of the
TCC, except for the matters prohibited by the TCC.
According to the information available at Cates Elektrik
Uretim A.S., the members of the Board of Directors did
not engage in any commercial activities on their own
behalf or on behalf of others in areas that fall within the
scope of the Company's field of activity during the
accounting period of 01.01.2024-31.12.2024.

Insolvency:

The financial statements of the Company have been
prepared on a going concern basis, on the Company's
continuity principle. There has been no development
regarding insolvency after the reporting date; this
indicates that there is no uncertainty that would cast
doubt on the company's continuity.

The fact that the average collection period of the
Company's trade receivables from electricity sales is 45
days and the Company's high collection ability creates
an advantage in terms of timely payment of short-term
liabilities. Therefore, the Company does not need any
financing to fund its working capital.

The Company has made an assessment of the
sustainability of its operations and has concluded that
the Company has adequate resources to continue in
operation for the foreseeable future, taking into
account its capacity to generate revenue, profit and
liquidity. The Company management believes that
there are no uncertainties that cast doubt on the
sustainability of the Company's operations and has
prepared its solo (standalone) financial statements on
the assumption that the Company will continue in
operation for the foreseeable future.
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Analysis:

The Board of Directors has evaluated the results and
plans for the operating period ending December 31,
2024, and determined that the targets have been
largely achieved. The Company completed the
accounting period ending December 31, 2024, with a
net loss of TRY 3,429459869 As of December 31, 2024,
there are accumulated retained earnings of TRY
7369372,241. On the other hand, the Company
generated an operating profit of TRY 141,566,972 and
generated cash from operating activities of TRY
281,574,326.

The Company generated earnings before interest, tax,
depreciation and amortization ("EBITDA") amounting to
TRY 991,325,442,

The Company generates electricity sales revenues and
collects them in 45 days on average. On the other
hand, all payables payable within one year are
included in current liabilities. The high turnover rate of
the Company's receivables provides an advantage in
terms of timely payment of short-term liabilities.

Explanations on the Group's Internal Audit and Risk
Management Systems Regarding the Preparation
Process of the Solo Financial Statements:

The stand-alone financial statements have been
prepared in accordance with the Capital Markets
Board ("CMB") Communiqué numbered II-14.1 titled
“Communiqué on the Principles of Financial Reporting
in Capital Markets” and pursuant to the Turkish
Financial Reporting Standards (“TFRS") published by
the Public Oversight, Accounting and Auditing
Standards Authority (“POA") and in accordance with
the 2022 TFRS Taxonomy, the presentation principles of
which were developed by the POA based on
paragraph (b) of Article 9 of the Decree Law No. 660
and determined and announced to the public with the
decision of the POA dated October 4, 2022.

Information and Assessments on Whether the
Targets Set in the Previous Periods were Achieved,
Whether the Resolutions of the General Assembly
were Fulfilled, and the Reasons for Failure to Achieve
the Targets or for Failure to Fulfill the Resolutions:
There exist no agenda items that have not been
fulfilled in accordance with the agenda items within the
scope of the ordinary general assembly meeting.

Sustainability

Corporate Information on Risk Management and
Governance Internal Audit

S, N

Information on Reciprocal-Shareholdings in which
Direct Participation in Capital Exceeds 5%:
None.

In the event that the Capital of a Capital Company in
which we hold, directly or indirectly, five, ten, twenty,
twenty-five, thirty-three, fifty, sixty-seven or one
hundred percent of the shares, the ratio of the shares
we hold falls below or rises above these ratios, such
situation and its justification:

None.

Information on the Shares of the Company's
Subsidiaries in the Capital of the Parent Company:
The entities included in the Company do not have a
share in the capital of the parent company.

Other Rights Additional Information:
None None

Financial

Information
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CATES Message from the General Manager and Sustainability
at a Glance 2024 Activities

Significant Changes During the
Accounting Period

You can access to the significant changes that have occurred in our Company during the accounting period
via the Corporate Governance-Material Disclosures menu (https://www.cates.com.tr/en/public-disclosures )
on our Company's Investor Relations page and/or via our Company's Public Disclosure Platform (KAP) page
(https://www.kap.org.tr/en/sirket-bilgileri/ ozet/5205-cates-elektrik-uretim-a-s).
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Financial
Information

Changes Between the End of the Period
and the Preparation of the Report

As of January 1, 2025, Mr. Hakan Kizil has been appointed as the Power Plant Director of our Company.

*For more information, please visit our Company's Public Disclosure Platform (KAP) page and/or the Material

Disclosures page on our Company's Investor Relations page.
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CATES Message from the General Manager and
2024 Activities

at a Glance

Information on Risk Management Practices

Risk Management

It is anticipated that the Company may be exposed
to the following risks depending on the use of financial
instruments.

Credit risk is the risk where a customer or counterparty
falls default on its contractual obligations and it arises
primarily from customer receivables.

Liquidity risk is the risk where the Company is unable
to meet its future financial obligations. The Company's
liquidity risk is managed by obtaining adequate
financing facilities from various financial institutions in
a manner that will not cause loss or damage the
Company's reputation in order to fund its current and
prospective debt requirements under normal
conditions or in crisis situations.

Market risk is the risk where the changes in the money
market, such as foreign exchange rates, interest rates
or prices of instruments traded on securities markets,
affect and change the Company's income or the
value of its financial assets. Market risk management
aims to optimize returns while controlling exposure to
market risk within acceptable limits.

Operational Risk refers to risks arising from the
structure of the business such as Personnel Risk, Legal
Risks, Technological Risks, Organization Risk and
Production Risk.

Early Detection and Management of
Risk Activities

Our Company has analyzed and evaluated all the
possible risks and has taken all the necessary
measures to avoid any negative consequences or to
eliminate them with minimal damage.
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Risks that the Company May
Encounter

A)Risks related to the company and its activities:

The Company's operations may be adversely affected
by disruptions or negativities that may occur during
the operation of the Company's existing power plant
and during the fulfillment of the responsibilities related
to the health and safety of the public and employees
and the environment.

The operation, maintenance and renovation of the
Power Plant carries significant risks that may lead to
unexpected power outages, low efficiency and
unexpected investment expenditures.

The Company's operations depend on the
relationship it maintains with its suppliers and
non-renewal of contracts for coal supply to the Power

Plant may adversely affect the Company's operations.

Factors beyond the Company's control, such as
climatic conditions, may adversely affect the
Company's operations, albeit to a limited extent.

The Company may be adversely affected by changes
in tax legislation or practices, increases in tax rates or
tax audits.

Movements in foreign currency exchange rates may
have an impact on the Company's income and
financial position.

The Company's existing insurance policies may not be
sufficient to cover all the potential losses. It is not
possible to obtain insurance to cover all risks that may
arise in the event of an accident or damage or in any
other way.

Any damage to the natural environment alleged to be
caused by the Company's operation of the power
plant may result in legal action, compliance studies
and/or suspension of generation activities at the
power plant or in increased costs.

Operations carried out during electricity generation
activities may pose a danger and may cause
accidents. In certain cases, it may cause injury to
people or material damage. This may lead to
significant interruptions in the Company's operations
and/or expose the Company to judicial and
administrative sanctions.

Sustainability

Corporate
Governance

N

Information on Risk Management and Financial
Internal Audit

Information

Intensified competition in the market, increased
demand for alternative energy sources and
fluctuations in commodity prices may adversely affect
the Company's ability to achieve its financial targets.

The Company may be exposed to risks due to possible
unethical behavior and/or unlawful conduct of its
employees, suppliers, contractors, agents or other
third parties.

The Company has engaged in and will continue to
engage in related party transactions with its related
parties.

As a result of the war between Russia and Ukraine that
started in 2022, the global energy market and
economic downturn may lead to a decrease in
consumer demand for electricity and may adversely
affect the Company's ability to sell electricity.

The loss of key personnel or the inability to recruit key
personnel and qualified employees may limit the
Company's growth and adversely affect its
operations.

The Company's indebtedness and financial liabilities
may adversely affect the Company's business,

financial position and the outcomes of the operations.

The Company is required to comply with certain
covenants under its loan agreements.

There may be risks related to litigation and disputes.
Within the scope of the Company's ordinary activities,
legal proceedings may be initiated and lawsuits may
be filed against the Company and the Company may
also be subject to administrative proceedings. As a
result of the aforementioned claims and legal
proceedings being finalized against the Company,
the Company and its executives may incur judicial
and criminal liabilities, the Company may be fined and
may have to pay compensation.

Inability to obtain loans or capital due to the volatility
in credit and capital markets or other factors may
make it more difficult for the Company to develop its
projects or finance acquisitions.

Aydem Holding, the indirect owner of the Company's
shares, has guarantees in favor of its subsidiaries. In
addition, a share pledge has been established on the
shares of Parla Energy, which represent approximately
the majority of the Company's capital, in favor of the
creditors of Parla Energy. The occurrence of an event
of default under the related loan agreements may
lead to a change of control.

The Company may not be able to maintain its
profitability level or the expected improvements in
profitability level may not be realized.

Risks related to war, terrorist incidents, terrorism and
threats of war may adversely affect the Company's
operations, results of the operations, future
expectations or financial position.

Disruptions caused by widespread public health
concerns, including the Covid-19 pandemic, may
adversely affect the Company's business, the results of
operations, its future prospects or financial condition.
Natural disasters such as floods, storms, landslides
and earthquakes may adversely affect the Company's
business, the results of the operations, its future
prospects or financial position.

B)Risks related to the sector in which the Company
operates:

The demand for electricity may decrease and
uncontrolled price fluctuations may occur.

Licenses, permits and regulations required for the
operation of the power plants owned by the
companies operating in the sector depend on the
signing of mandatory agreements with public
institutions and maintaining their validity.

Changes in tariff regulations may adversely affect the
revenues and operating results of companies
operating in the sector.

Energy sector activities are subject to regulations and
changes in these regulations that may adversely
affect the operations of the companies.

Operational difficulties in  connecting to the
transmission and distribution grid may adversely
affect the Company's ability to sell the electricity it
generates.

The Company is subject to collection risk arising from
electricity sales.

The Company's operations are inherently risky and
subject to hazards that could result in accidents or
disruptions.

The Company's operations may be affected by
environmental legislation and related lawsuits that
maly arise in the future and/or the Company may incur
significant costs.
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Internal Audit and
Control Activities

The main purpose of the Internal Audit function is to provide reasonable assurance that risks are appropriately
identified and managed in the risk management, control and governance processes designed and
implemented by Cates Electricity Generation management; that the business processes and transactions are
in compliance with policies, procedures and relevant legislation; that the resources are used economically and
efficiently and are effectively protected within the Company's sustainability goals; and that financial,
managerial and operational information is made available accurately, reliably and on time. In addition, the
Internal Audit function oversees the proper definition and adequate and effective realization of the objectives
related to compliance with the ethical rules and business principles defined within the company.

The Internal Audit function is an independent assurance function that reports its activities to the Board of
Directors and receives its authorization from the Company's Board of Directors. The Audit Plan, which is
implemented and approved annually by the Board of Directors, is created by risk-based categorization of the
processes that include business activities that support the achievement of the Company's strategic goals. The
results of the audit work carried out in accordance with the Audit Plan are periodically presented to the Board
of Directors and to the relevant management bodies.

The Internal Audit Unit bases its activities on International Standards on Internal Auditing and Internal Control
Governance Frameworks and applies the risk-based audit methodology. In addition, it coordinates with the
activities carried out by the independent audit. The audit process includes planning and preparation, fieldwork
and reporting of audit results, as well as formal audit action follow-up procedures to verify the implementation
of risk mitigation actions proposed by Internal Audit and accepted by Management.

During the reporting period, “By-Products Sales and Marketing” internal audit and “Information Technologies
Operations Inventory Management” internal audit have been performed

85 Gates Elektrik Uretim A.S.
2024 Faaliyet Raporu




W ! Y,
l‘ CATALAGZI

TTTTTTTTTTTTTT

FINANCIAL
INFORMATION

9



CATES Message from the General Manager and Sustainability Corporate Information on Risk Management and Financial

at a Glance 2024 Activities Governance Internal Audit Information
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(] [ ] [ ] [ ] (]
2024 Dividend Distribution Proposal GATES ELEKTRIK URETIM A.§.
2024 PROFIT DISTRIBUTION TABLE
According to Article 7 of the General Principles Regarding Dividend Distribution section of the Capital Markets 1. Paid in/Issued Capital 165.200.000
Board (CMB) Dividend Guidelines, the entire amount of dividends planned to be distributed can only be . .
distributed to the extent that it can be covered from the net distributable profit in the statutory records (records 2. Total Legal Reserves (According to Legal Records)
kept in accordance with the Tax Procedure Law) or from other sources. In other words, the upper limit for the =
amount of dividends to be distributed is the distributable amount of the relevant dividend distribution sources If there is a privilege in dividend distribution in accordance with .
displayed in the legal records. the articles of association, information on such privilege Not available
As of the date of this report, there is no decision made by our Company's Board of Directors regarding the . .
distribution of dividends. According According to
to CMB Legal Records
(] (] (] (] (]
2024 Dividend Distribution Table 3. | Profit/(Loss) for the Period Before Tax
4. | Tax Expense (-)
5. | Net Profit/(Loss) for the Period (=)
PEpIT : 6. | Retained Loses (-)
SraiEs Eo Al S IR o General Legal Reserves According to Legal
2024 DIVIDEND RATES TABLE 7. | Records
8. | NET DISTRIBUTABLE PROFIT FOR THE PERIOD (=)
9. | Donations made during the year (+
TOTAL DIVIDEND TOTAL 1TRY . g et *)
DIVIDEND Net of donations for the calculation of the
DISTRIBUTED pistrisutep| NOMINAL 10.| First Dividend
1 First Dividend to Shareholders
AM RA - Cash
CASH STOCK RATIO
OU | 1io - Stock
NT - Total
TRY TRY % TRY)| (%
(TRY) (TRY) (%) |(TRY)| (%) 12.| Dividend to Privileged Shareholders
13 Dividends to board members, employees, etc.
GROSS - - 0.00 |0.000| 0.00 :
14 Dividend to Redeemed Shareholders
NET (*) : ; 0.00 |0.000! 0.00 15. Second Dividend to Shareholders
- Cash
- Stock
(*) Net calculation is based on the assumption of 15% income tax withholding. - Total
16 General Legal Reserves
17 Statutory Reserves
18. Special Reserves
19 EXTRAORDINARY RESERVE
20 Other Resources Proposed to be Distributed
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Participation Finance Principles
Information Form Statement of Responsibility

You can access our Company's Participation Finance GATES ELEKTRIK URETIM A.S.

Principles Fact Sheet via the Other Reports menu on .
Cp S| Relati ports he link STATEMENT OF RESPONSIBILITY PREPARED IN ACCORDANCE WITH ARTICLE 9 OF THE CAPITAL MARKETS BOARD'S COMMUNIQUE ON

our Company's Investor Relations page or via the lin PRINCIPLES OF FINANCIAL REPORTING IN CAPITAL MARKETS NUMBERED T1-14.1.

of https://www.cates.com.tr/en/other-raporlar .

Of the Board of Directors Resolution on the Acceptance of the Financial Statements and Annual Report;

DECISION DATE: 03.03.2025
DECISION NUMBER: 2025/05

The financial statements for the period of 01.01.2023-31.12.2023 and the accompanying notes thereof, along with the “Solo Statement of
Financial Position”, “Statement of Comprehensive Income”, “Cash Flow Statement”, ‘Statement of Changes in Equity’, ‘Annual (Integrated)
Activity Report of the Board of Directors’ ("Financial Reports”), ‘Corporate Governance Compliance Report’, ‘Corporate Governance
Information Form'’, ‘Participation Finance Principles Fact Sheet’ and 'Sustainability Principles Compliance Framework’ prepared by our
Company and reviewed by the Independent Audit Company Guney Bagimsiz Denetim ve Serbest Muhasebeci Mali Musavirlik A.S. (a
member firm of Ernst & Young Global Limited), in accordance with the Capital Markets Board ("CMB") Communiqué Serial numbered 11-14.1
titled “Communiqué on the Principles of Financial Reporting in Capital Markets” ("Communiqué”), in compliance with the formats determined
by the Turkish Accounting Standards/Turkish Financial Reporting Standards (TAS/TFRS) and CMB, and in line with CMB regulations;

- Are examined by ourselves,

- To the best of our knowledge within the scope of our duties and responsibilities in our company, does not contain any misrepresentation
of the facts on material matters and any omission that may be construed as misleading as of the date of the disclosure, and

- That to the best of our knowledge within the scope of our duties and responsibilities in our Company, the financial statements prepared
in accordance with the Communiqué on Financial Reporting give a true and fair view of the Company's assets, liabilities, financial
status and profit or loss of the business, and the annual report fairly reflects the development and performance of the business and the
financial status of the Company, together with the significant risks and uncertainties it encounters.

We hereby kindly submit it for your information and declare that we are responsible for the statement made.

Sincerely
Chairman of the Board of Directors Vice Chairman of the Board of Directors Board Member Independent Board Member
Aydem Holding A.S. (pp) Ridvan Edip AKDENIZ Baran SALDANLI Ayben KOY

Mehmet Akif GUL

The original’s signed. The original’s signed. The original's signed. The original's signed.
Board Member Independent Board Member
Fatma Elif YAGLI Kemal USLU
The original’s signed. The original’s signed.

Information on Private and
) . . Statement on Annual Engagement Report and
Public Audits Conducted in 2024 Annual Activity Report

Pursuant to the Article 199 of the Turkish Commercial Code No. 6102, our Company's Board of Directors has made the follow-
) ing declaration in the engagement report it has prepared regarding its relations with the controlling company and a
Not available. company dffiliated to the controlling company.

All the transactions made between our Company and the controlling company and its affiliated companies in the 01.01.2024
- 31.12.2024 activity period, all measures taken or avoided to be taken for the benefit of the controlling company or its affiliat-
ed company as well as the legal transactions made for the benefit of the controlling company or an affiliated company with
the guidance of the controlling company in the 2024 activity period were evaluated by our Company according to the
circumstances and conditions known to ourselves. We hereby declare that our Company has not incurred any such loss or
benefit due to a transaction that occurred under the known circumstances and conditions regarding the 2023 operating
period, and that there exists no question of offsetting the benefits or losses obtained by the controlling shareholder.

Chairman of the Board of Directors Vice Chairman of the Board of Directors Board Member Independent Board Member
Aydem Holding A S. (pp) Ridvan Edip AKDENIZ Baran SALDANLI Ayben KOY
Mehmet Akif GUL The original's signed. The original's signed. The original's signed.

The original’s signed.

Board Member Independent Board Member
Fatma Elif YAGLI Kemal USLU
The original’s signed. The original’s signed.
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Unconsolidated Financial Statements and
Private Independent Auditor as
of 31 December 2024

You can access the Solo Financial Statements and Special Independent Auditor's Report as of December 31,
2024 on our Company's Investor Relations website, from the Reports tab under the Financial Reports heading
or via the link of https://www.cates.com.tr/en/financial-reports .
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Contact

CATES Elektrik Uretim A.S.

Sahinler Mahallesi Sahinler (Kime Evler) Yatagan Termik Santrali Sitesi
No: 259/1 Yatagan/Mudla

Q Tel: 0372 264 30 50

I Fax: 0372 264 24 21

https://www.cates.com.tr/en

All contact information of our Company can be accessed from the

General Information-Contact Information talb on our Public Disclosure

Platform (KAP) page

https://www.kap.org.tr/en/sirket-bilgileri/genel /5205-cates-elektrik-uretim-a-s

Production Facility Branch Information:
Cataladz Thermal Power Plant (CATES) Cataladzi Beldesi Santraller Mevkii Necati
Yirmibesoglu Caddesi Catalagzi/Kilimli/Zonguldak

Investor Relations - Contact:

AR +90 372 264 30 50

B E-mail: yatirimciiliskileri@cates.com.tr

=4 E-moail: investorrelations@cates.com.tr
Contact Authorities:

Elif Hamlacioglu Gedik
Investor Relations Group Director

Mehmet Yusuf GUngor
Investor Relations Group Manager

Huseyin Konur
Investor Relations Manager & Corporate Governance Committee Member

Kaan Berk Since
Investor Relations Assistant Specialist
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